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A new nAme, A new chApTer: LIfeLong LeArnIng cenTre
The former Seniors Education Centre officially launched its new name of Lifelong Learning Centre during the 
Lifelong Learning Festival on Friday, September 3.

The Seniors Education Centre opened in 1977 as a partnership with the U of R and the Seniors’ University 
Group and is home to more than 1,000 students and 180 personal interest courses each semester. Courses are 
designed to keep the mind active and span a broad list of topics from painting and languages to computers and 
politics.

The renaming is part of a strategy to revitalize the Centre and expand its reach to more adults at various stages 
of their lives with flexible course scheduling and more exciting topics. This will make taking courses easier for 
adults with full time jobs and families or those who have retired but still work. “We’re expanding our program-
ming to give all adults in the community the opportunity to experience lifelong learning with us. We’ve added 
evening, lunch hour and weekend classes to our programming mix,” says Kerrie Strathy, Head of the Lifelong 
Learning Centre, adding, “We wanted to reflect these programming changes in our new name.”

Many volunteers and students of the Lifelong Learning Centre feel the new name and programming will have a 
very positive affect. “The new name puts greater emphasis on learning,” says Pat Bell, who started taking drum-
ming classes at the Centre three years ago. Janet Drummond, also a student, adds, “The name change will help 

CCE CoNNECTIoNSrealize
cce connections Volume III Issue IICentre for Continuing Education OctOber 2010

centre fOr
cOntinuing educatiOn



Summer at Continu-
ing Education was a 
busy season with no 
shortage of activities 
and programs.  There 
were opportunities 
for all types and ages 
of students to study, 
learn and experience 
unique and varied 
programs over the 
May through August 
period.  The flexible 
degree classes of-
fered through Summer University met the needs 
of over 3,300 registered students in a wide array 
of program offerings.  our Conservatory for Per-
forming Arts Summer Camps nearly doubled in 
size from the previous year.

We held the successful launch of the Lifelong 
Learning Centre with new and expanded pro-
gramming to match its new name. our Business 
and Professional Development area coordi-
nated the second Disney Institute workshop and 
planned for the initial launch of the Working as 
an Engineer in Saskatchewan program.  Along 
with our regular ESL programming we saw our 
short term programs continue to grow over the 
summer.

once again this fall we welcome the increasing 
number of adults and youth alike who have made 
enrolment in our programs a part of their lives.  
We strive to offer the programming and classes 
that will allow our students to realize their goals 
through continuing education at the University of 
Regina.

Dr. Harvey King
Director of the Centre for Continuing Education

from the Director
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emphasize that the Centre is open to all adults regardless of 
educational background. A person doesn’t need a degree to take 

classes at the Centre.”

Delores Ast, a volunteer, student 
of 25 years and coordinator of 
the annual Big Book Sale, is de-
lighted about the changes to the 
Centre. She remembers when 
she couldn’t take many courses 
because of the limited daytime 
scheduling. “But we’re moving 

toward that needed expansion of course offerings. I think this will 
help to increase our students to include working adults.”

Many guests spoke about their ex-
citement for this new beginning at 
the opening ceremony including Dr. 
Vianne Timmons, President of the Uni-
versity of Regina. “our population is 
very dynamic…I want our students to 
be of all ages, cultures, backgrounds 
and so on,” says Dr. Timmons, adding, “The Centre for Continu-
ing Education does a fantastic job bringing the University to 
the community, something that is important to the University’s 
strategic plan.”

Reg Urbanowski, ADM of Advanced Education and Student Ser-
vices, brought greetings on behalf of Premier Brad Wall. He com-
mented, “Lifelong learning is one of the pillars needed to build a 
strong community.”

Ralph Goodale, Member of Parliament for Wascana, congratu-
lated the Centre on its work over the years. “You’re building on a 
foundation that’s already great to start a new phase…we need to 
increase our education and skills in the future.”

The success of the Lifelong Learning Festival’s opening ceremo-
nies, Big Book Sale, and events throughout the weekend shows 
the enthusiasm people have for learning. The Lifelong Learning 
Centre hopes to see a growing number of adults of all ages able 
to realize the joy of learning through their new and expanding 
programs.
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Summer University is quite familiar to undergrads 
on campus. Since 2005, University of Regina 
students have been told how to “Get Ahead and 
Graduate Sooner” by taking classes in the U of R’s 
third term (spring and summer).

Now our community has a new way to discover the 
programming for all ages at the U of R during May 
through August. New in 2010, Continuing Educa-
tion and External Relations worked together to re-
alize a central promotion campaign covering many 
of the events and programs happening on campus 
from kids camps to adult personal interest classes.

“We hosted over 400 kids from the ages of 3 to 
13,” says Mary Lou Van De Bon, the Conservatory 
of Performing Arts’ Program Coordinator, “our 
Summer Performing Arts Creative Experience 
(SPACE) day camps have been growing steadily 
each year.”

Ben Freitag, Eyes (Educating Youth in Engineer-
ing & Science) Camp Coordinator, is excited about 
the growth their camps experienced this year. “We 
were completely full this past summer. It was a 
great opportunity to be able to feature our camp 
alongside other U of R camps. It shows there’s a 
lot going on here for kids and increased our vis-
ibility in the community.”

As part of the University’s strategic plan, engage-
ment with the community is an important theme.
“one very vivid illustration of that theme,” reports 

President Timmons in her monthly message in 
August, ”can be seen in the hundreds of youthful, 
enthusiastic faces that descend on the campus 
this time of year.”

Samantha Lehmond, Marketing Manager at Con-
tinuing Education explains, “We wanted to show-
case all the opportunities available to children, 
adults, and students with the Summer University 
2010 campaign. By working across campus with 
other areas, we were able to highlight what we 
have to offer our community.”

“We hope to build on the success of what was 
started in summer 2010 in Summer University 
2011,” says Hyder Kazmi, Marketing Advisor in 
External Relations, “we see Summer University as 
a campus-wide initiative. our university, our stu-
dents, and our community will all benefit from 
a vibrant and active campus.”

“Planning is getting underway for summer 2011 
incorporating last year’s results,” says Lehmond, 
“we will continue to promote Summer University 
to undergraduate students while building on and 
adapting the community-focused campaign.”

Want to find out more about Summer University?
Contact Samantha Lehmond at 585.5887 in 
Continuing Education or Hyder Kazmi at 337.2453 
in External Relations.

summer 2010: A DIfferenT Look AT The u of r
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A new five year strategic plan developed for the Cen-
tre for Continuing Education to guide change and 
improvements to successfully serve our students and 
community has prompted a restructuring project for 
the Credit Studies Division, Distance Learning Division 
and English as a Second Language Program.

“These three units continue to have strong success 
year after year and this is an exciting opportunity to 
grow in ways that continue to make the Centre a strong 
contributor to the success of its students,” says Harvey 
King, CCE Director.

The Credit Studies Division has expanded in program 
numbers and the diversity of its students. ESL has 
doubled their student body and continues to grow. The 
Distance Learning Division has been successful across 
the province offering many courses through a variety 
of delivery methods such as online, televised, blended 
and face-to-face.  

“It is time to do some conscious planning and thinking 
about how to best deal with these changes and future 
ones that are coming our way as a result of the chang-
ing landscape and the changes from the University 
of Regina Strategic Plan,” says Dr. King. “CCE needs 
to consciously select the best possible structure and 
processes to continue to be successful.”

Many key people and groups will be involved through-
out the process:

a. executive Sponsorship
   George Maslany, V-P (Academic)
   Lynn Wells, Associate V-P (Academic)
  
b. advisory team
    Deans, Associate Deans, other internal and 
    external stakeholders.

c. change Management team
    Dr. Harvey King, Director, CCE  
    Jeannette Aschenbrenner, Human Resources

    CCE Management Team
    Executive Sponsors
    Advisory Team

d. Project team
    Dr. Harvey King, Director, CCE
    Willadell Garreck, Head, Distance Learning Division
    Kevin o’Brien, Head, Credit Studies Division
    Simone Hengen, English as a Second Language
    Emma Zhou, Institutional Research Analyst, office
    of Resource Planning

Dr. King says, “our goal is to look for the optimal struc-
ture and processes to allow CCE to successfully meet 
our mandate ‘to meet lifelong learning needs by offer-
ing high quality, accessible, innovative and responsive 
education and training programs to learners of all ages 
by building on the strengths and collaborating with the 
resources of the community and the University,’ with a 
focus initially on the three programs most integrated 
with the academic programs at the U of R – Credit 
Studies, Distance Learning and ESL.”

The project began on September 30th with a project 
charter proposal to be signed off by the Executive 
Sponsors and Management Team. The Project Team 
will then spend time with staff from all three areas to 
create an inventory of tasks, processes and policies 
to determine commonalities and differences among 
them. once all the research, consulting and alterna-
tive structures have been drafted, a recommendation 
will be given to Dr. King and the Executive Sponsors by 
March 1st, 2011.

“These are exciting times! Times that offer each of us 
a great opportunity to learn, grow and excel as we con-
tinue to provide exceptional service to students, faculty 
and partners,” says Dr. King. “our knowledge, ability 
and experience of continuing education, combined with 
a student and service focused attitude and a strong 
desire to create our own successful future make CCE a 
strong contributor to the future success of the univer-
sity and our students.”
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workIng As An engIneer In sAskATchewAn pILoT BegIns
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Business & Professional Development (B&PD) has 
partnered with the Ministry of Advanced Education, 
Employment and Immigration, the University of Sas-
katchewan and APEGS (Association of Professional 
Engineers and Geoscientists) to address the high 
demand for engineers in Saskatchewan. The program 
bridges the skills gap to make immigrant engineering 
professionals qualified to work in the province. Work-
ing as an Engineer in Saskatchewan (WES) has been 
designed by this partnership to address these needs. 
The program began in late September and will run as 
a pilot for the first year.

Jason Grieve, Business Development Consultant for 
B&PD says, “WES will help immigrant engineering 
professionals from around the world gain an under-
standing of our engineering industry which will help 
them transition into the workforce with ease.”

The Regina class has a diverse group of 20 students 
from various countries including Iran, India, China, 
Kenya, Russia and more. All students in the program 
have an engineering education and work experience 
from their home country. 

The development of the program involved vast con-
sultation with engineering professionals and the U of 
R Faculty of Engineering, as well as researching other 
similar programs. WES is modeled after the Engineer-
ing Qualification Recognition Model established at the 
University of Manitoba. 

Dr. Craig M. Gelowitz, WES instructor, says, “WES will 
help participants recognize cultural differences in 
order to enhance their interaction among engineering 
peers and organizations. This will enable successful 
careers for immigrant engineers,” adding, “They will 
better understand engineering in Saskatchewan and 
Canada with respect to engineering regulation, pro-
cess and standards. Through gaining knowledge in 
these areas, the participants can better leverage their 
skills and achieve successful engineering careers in 
Saskatchewan.”

WES has 4 core sections:
Section 1: Culture and Cultural Differences
Section 2: Professional Engineering in Canada
Section 3: Employment Issues
Section 4: The National Professional Practice Exam

The program includes about 12 guest speakers and 
two industry tours.  Guest speakers from organiza-
tions such as Regina open Door Society, Faculty of 
Engineering and Sasktel discuss many perspectives 
on employment issues, engineering careers and the 
processes required to become professional engineers 
in Saskatchewan. Industry tours of Evraz Regina and 
Brandt Industries Regina are designed to provide 
first-hand experiences with engineering careers and 
workplace environments in Saskatchewan.

WES will help build a stronger, more international-
ized engineering industry in Saskathewan, as well as 
add to the diversity of the U of R. “It’s an interesting 
and unique way of building stronger internationaliza-
tion on our campus,” says Grieve, “The program gives 
great opportunity to those wanting a strong career in 
our community and province.” Dr. Gelowitz adds, “In 
my opinion, it is our duty to help enable the brilliant 
engineering talent that come to our province from 
other countries so that all of Saskatchewan may 
benefit.”



The Conservatory of Performing Arts gained interna-
tional recognition this past summer in the article “Pur-
suing music and arts goals on the Canadian Prairies” 
featuring the award winning Conservatory of Perform-
ing Arts Pipe Band program in Piping Today magazine’s 
June 2010 issue.

Piping Today is an international magazine based in 
Scotland which promotes bagpipe study, history and 
music from around the world. The magazine features 
articles from various countries including Canada. 

The director of the pipe band, 
Iain MacDonald, was contacted 
by the magazine and asked if 
he would be interested in hav-
ing an article published about 
the program. Iain was enthu-
siastic about the opportunity. 
“The band works hard and has 
a lot of fun playing together,” 
says Iain. “Being featured on 
this scale shows it’s paying off.”

Iain and Gerry Folk, Head of the Conservatory of Per-
forming Arts, approached Connie Novitski, Marketing 
and Communications Analyst for the Centre for Con-
tinuing Educations, about writing the article. “Having 
the chance to write an article for an international maga-
zine was quite exciting,” says Connie, adding, “it was a 
first for me and I was definitely up for the challenge!”

The article highlights 
Iain’s skills and experi-
ence in bag piping. He is 
a world class piper with 
a long list of credentials. 
“Iain is the real deal,” 
says Gerry Folk, Head 
of the Conservatory of 
Performing Arts. “He has 30 years of experience as well 
as a teaching degree, which makes him invaluable to 
this program.” 

The article features the band’s use of online commu-
nications software, such as Skype, to reach students 
outside of Regina, something that makes the pipe band 
program unique. 

The band performs and competes provincially, nation-
ally and internationally. Iain has lead the pipe band 
to multiple Saskatchewan championship wins at the 
Regina Highland Games, including the 2010 champion-
ship.

Drawing such grand attention to the Conservatory and 
the U of R through one of its unique programs is great 
for the Conservatory. Gerry comments, “To be featured 
in an international magazine is wonderful. It acknowl-
edges the quality of instruction and programming at 
the Conservatory and its connections to the wider pip-

ing world.”
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TeLL us your sTory...
By shAwn phILLIps

“I had a diploma in theatre arts (2 year fine 

arts program) and I had spent 2 years training 

in a therapeutic program but none of that went 

toward the degree I wanted to complete. 

I first heard about RPL through my friend Kelly 

Henderik, a voice teacher in the theatre de-

partment, who introduced me to Ann Kipling 

Brown. She was interested in my movement 

program. She came to Vancouver to see me 

and my program.

I decided to get a degree because if people 

were to listen to me with big ears, I needed to 

get the tickets behind my name. So I began 

working on a 60 page portfolio for RPL.

Because of the work I did at the U of R it’s 
opened so many doors for me. other universi-
ties gave me the run around and wouldn’t let 
me get more than one year of credit. The U of 
R not only changed my life but the lives of the 
children I work with.

To be given credit for my prior learning was 
really profound for me. Had the U of R not 
recognized my prior learning I would not have 

returned to school.”

Shawn Phillips

Faculty of Education Graduate

Bachelor of Arts Education

Centre for Continuing Education OctOber 2010

Recognition of Prior Learning (RPL), also known 
as Prior Learning Assessment & Recognition 
(PLAR), is a growing program at the University of 
Regina among mature learners. It gives mature 
learners the opportunity to receive university level 
credit for significant knowledge and skills gained 
outside formal university classrooms. RPL is 
attracting the attention of adults looking to com-
plete a university education.

Housed in the Credit Studies Division, RPL has 
been gaining momentum and drawing people 
to the University. Darrel Lawlor, RPL Advisor, has 
been working with many people who want to gain 
credit and continue with a degree program at the 
U of R. “I’ve met with about 80 people to discuss 
RPL to date, most of which are in their late 30’s 
to early 40’s,” says Darrel, adding, “For whatever 
reason, these people weren’t able to complete a 
degree. Now that more and more jobs require a 
degree, they wonder if it’s possible to finish what 
they started.”

Darrel finds their life stories interesting. “Many of 
them have fascinating work and life experiences,” 
says Darrel. He recalls, “Shaun Phillips, a 37 year 
old theatre professional from Vancouver, was 
able to get 42 credit hours through RPL. In 2007 
Shaun graduated with a BEd Great Distinction. He 
was a huge success. He’s now working on a Mas-
ter’s degree at UBC. Shaun told me that he would 
not be where he is today if not for the University 
of Regina and RPL giving him the chance to prove 
himself.”

Shawn comments, “Programs at universities that 
help mature learners are incredibly important. We 
should look at adult learners more holistically.” 

RPL provides a great window of opportunity at 
the U of R. By earning university credit for prior 
knowledge, skills and abilities, completing a uni-
versity degree is more doable for mature learners 
than ever before.

recognITIon of prIor LeArnIng
recruITIng ADuLTs



upcoming events

new staff

CCE Connections is published by the Centre for Continuing Education, 
University of Regina three times per year. We welcome your comments 
and suggestions. Content may be reprinted with permission and 
appropriate credit to the Centre for Continuing Education.

congrats to christine crowe
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Welcome to our new/returning staff members...

dan carr      Instructional Designer
       Distance Learning Division

Laurie Hall      Instructional Designer
       Distance Learning Division

Kevin O’brien      Division Head (Acting)
       Credit Studies Division

robin Markel      Program Coordinator 
       Credit Studies Division

darrell Lawlor     Program Coordinator 
      Credit Studies Division 

alison tkach      Project Secretary &
       College Ave. Facilities Assistant
       Lifelong Learning Centre

WaPSuce 2010 conference  october 20 - 22
(Western Administration and Promotion 
Specialists in University Continuing Education)
Hosted by the University of Alberta

Zombie talk!     october 27
Free Regina Public Library lecture 7- 9pm
Call 777.6120 for details  Gallery Building 106
                                                                                                                                                    
a taste of the Middle east  November 4
Free event hosted by ESL  6:30 - 9pm
Register by oct. 29 at    Multipurpose Room
esl.marketing@uregina.ca  Riddell Centre, U of R

Walking like a porcupine, talking  November 25
like a raven: figurative language in  12 - 1pm
upper tanana athabascan  Regina Food Bank
Presented by olga Lovick  445 Winnipeg St.
Regina Food Bank Lecture Series
Call 585.5801 for details

9th gerontology institute  November 25
Presented by    8:30am - 4:30pm
Lifelong Learning Centre  Regina Inn 
Call 585.5816 for details

       
We would like to congratulate 
Christine on her new position as  
Dean, Faculty of Academic and 
Career Advancement at Kwantlen 
Polytechnic University in 
Vancouver, B.C.!

Everyone at CCE will greatly miss her. She has been a 
great leader for the Credit Studies Division and a won-
derful support to other staff at CCE and U of R faculties.

She has taken Credit Studies to exceptional levels of ex-
pansion and success and we know she will do the same 
in Vancouver.

Good luck in your new job in an exciting city. Enjoy the 
warmer winters and breathtaking scenery. Life is always 
better with a little less snow and frostbite!

   -Continuing Education Staff

for information on any programs and courses mentioned in cce 
connections:  www.uregina.ca/cce  -  306.585.5801  -  cce@uregina.ca
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colin neufeld          Secretary
           Conservatory of Performing Arts 

alexis Kennedy        Student Assistant
           Conservatory of Performing Arts

therese gerrond      Division Head (Acting)
           English as a Second Language 

christall beaudry      Marketing & Recruitment officer 
           English as a Second Language

tamara tucker          Homestay Coordinator
           English as a Second Language

Maria Majano-Krueger    Receptionist 
           English as a Second Language

adriana Pinno         Manager
          Business & Professional Development


