
 Appendix VIII

Research and Graduate Studies Committee 
Report to Faculty Council  
3 September 2008 
 
 

ITEMS FOR APPROVAL 
 

1.  Interdisciplinary MA in Text and Culture 
 
Motion to create ARTS 800 
 

Rationale: 
This course is the one of two core courses for the proposed Master’s program in Text and 
Culture (the other is Fine Arts 800).   The creation of this course was recommended by the 
Planning and Priorities Committee in its advice regarding the program’s letter of intent. 
 
At the Research and Graduate Studies Committee meeting of 3 September 2008, this motion 
was carried. The Research and Graduate Studies Committee of the Faculty of Arts recommends 
that Faculty Council approve these changes. Please find appended the relevant course proposal 
(Appendix A). 
 
 
Motion to approve the full proposal of the Interdisciplinary MA in Text and Culture 
Program 
 
Rationale: 
The intent of the MA in Text and Culture is to emphasize innovative interdisciplinary 
possibilities and partnerships in recognition of the fact that our students need to be literate in 
complex ways, able to communicate effectively, to think critically and creatively, and to lead. The 
proposed program will attract students from a number of established disciplines, such as 
English, History, Music, Theatre and Education, who are interested in approaching their field of 
study from an interdisciplinary perspective. In particular, the program is intended to permit our 
own graduates who wish to pursue interdisciplinary studies in a range of areas to remain at the 
University of Regina for graduate work. Additionally, as a non-thesis MA that crosses 
disciplinary boundaries, it will be attractive to teachers and other professionals working full-time 
in the area of culture. 
 
The program will distinguish itself from other interdisciplinary graduate programs in Canada by 
providing a foundation for interdisciplinary thought through a broad focus on textuality rather 
than through a narrow, discipline-specific one.   
 
At the Research and Graduate Studies Committee meeting of 3 September 2008, this motion 
was carried. The Research and Graduate Studies Committee of the Faculty of Arts recommends 
that Faculty Council approve the full proposal of the Interdisciplinary MA in Text and Culture. 
Please find the relevant program proposal and two letters of support appended (Appendix B). 
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2.  Changes to Department of History Curriculum 
 
Motion to add HIST 879 
 
Motion to add HIST 880 
 
Rationale: 
These new courses are intended to update the Department of History’s upper-level courses in 
European and Canadian history and broaden the historiographical offerings of the Department. 
 
At the Research and Graduate Studies Committee meeting of 3 September 2008, these motions 
were carried. The Research and Graduate Studies Committee of the Faculty of Arts recommends 
that Faculty Council approve the addition of these new courses to the Department of History 
graduate curriculum. Please find the relevant new course proposals appended (Appendix C). 
 
 
Motion to change HIST 806 
 
The motion is to change the title of HIST 806 from: 
 
History 806:  Perspectives on Canadian Social History 
to History 806:  Canada and World War I 
 
and the description from:  
This course examines Canadian social history (including issues of race, class and gender) from 
the 1880s to 1930, an era of immigration, industrialization, and urbanization.  Special emphasis is 
given to the pivotal importance of World War I as a crucible of societal transformation. 
 
to: 
On the home-front and battle-front, World War I transformed Canada.  Social movements came 
to a crescendo and national identity was reshaped.  The multi-faceted impact of the war is 
contextualized in the pre- and post-war periods using the analytical categories of ethnicity, class 
and gender. 
 
Rationale: 
The main reason is to have a less generic sounding title which would give prospective students a 
more precise understanding of what the course is about.  The emphasis has been shifted from 
giving an overview of social developments from the 1880s to the 1920s to making WWI a 
pivotal point for progressivism and social change leading up and flowing out of the war/ 
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Motion to change HIST 815 
 
The motion is to change the title of HIST 806 from: 
 
History 815:  Canadian Historiography  
to: History 815:  The Writing of Canadian History 
 
and the description from: 
A study of the history of Canadian historical writing in terms of major historians and 
hypotheses, schools of interpretation, and changing interpretations of significant events. 
to: 
A study of the evolution of Canadian historical writing in terms of major historians, schools of 
thought, changing frameworks of analysis and contested interpretations of significant events. 
 
Rationale: 
The reason for the change is to update the description, while harmonizing it with the new 415.  
The new wording of the course rationale is as follows:  "The course aims to instil theoretical and 
methodological understanding of Canadian history.  It helps students to position their specific 
historical interests within the wider context of the discipline as it has evolved and matured over 
time.  Such a course is a recognized asset of a well-balanced Canadian history program." What 
makes it different from the undergraduate offering 815 students write an essay that is 20% 
longer than that required of 415 students.  Also, 815 students have a supplemental reading list, 
made up of 1 or 2 scholarly articles per week added to the 415 readings. 
 
 
3.  Changes to the Department of Psychology Calendar Description 
 
At the 7 May 2008 meeting of RAGS, motions to delet PSYC 865 and to create PSYC 865CL 
and 865EA were passed. The same motions were passed by FGSR Faculty Council on 23 May 
2008. As a housekeeping item, the calendar descriptions for the Clinical and Experimental and 
Applied PhD programs need to be revised as follows:  
 
Clinical Degree Program 
 
Ph.D. Program 

• PSYC 800, 803, 851, and 861 (12 credit hours) 
• One elective psychology class (3 credit hours) 
• Additional courses maybe needed to demonstrate competence** 
• PSYC 865 Comprehensive Exam (0 credit hours)  PSYC 865CL (1 credit hour) 
• PSYCH 900 (1 credit hour) 
• PSYC 901 (44 credit hours) 
• PSYC 880 Full-Year Pre-doctoral internship (1 credit hour)***  PSYC 880AB Full-Year 

Pre-doctoral Internship (3 credit hours)***  
• PSYC 870-875 (2 credit hours, although more encouraged) 
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Experimental and Applied Psychology (EAP) Degree Program  
 
Ph.D. Program 

• PSYC 800 (3 credit hours) 
• Three additional psychology courses (9 credit hours) 
• PSYC 901 (Thesis) (48 credit hours) 
• PSYC 865 (Comprehensive Exam)  PSYC 865EA (1 credit hour) 
• 60 total credit hours  61 total credit hours 
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APPENDIX A 
 

NEW GRADUATE COURSE PROPOSAL 
 
 
NAME AND NUMBER 

ARTS 800:  Studies in Culture 
 
DEPARTMENT 
 Faculty of Arts—various departments 
 
CALENDAR DESCRIPTION 
 The course will provide advanced study into the definition and practice of culture 

from a number of theoretical and disciplinary perspectives.  It is based on an existing 
course, ENGL 817AA-001, The Poetics of Culture, but the content will be adapted by 
individual instructors. 

 
PREREQUISITES 
 Admission into the MA in Text and Culture or permission of the instructor 
 
ACADEMIC LIMIT 
 10 
 
REASON FOR PROPOSED COURSE (including target population) 

This course is the one of two core courses for the proposed Master’s program in Text 
and Culture (the other is Fine Arts 800).   The creation of this course was 
recommended by the Planning and Priorities Committee in its advice regarding the 
program’s letter of intent. 

 
OTHER COURSE CHANGES NECESSARY AS A RESULT OF THIS PROPOSAL 
 none 
 
SUMMARY OF COURSE CONTENT 
  This will vary by instructor.  In general, the course will examine the definitions of 

culture, and will consider various theoretical and disciplinary approaches (cultural 
studies, anthropology, poststructuralism, etc.).  There will be theoretical readings as 
well as opportunities to explore the applications of those theories to cultural 
phenomena, events and artefacts. 

 
PROPOSED TEXTS AND REFERENCES 

These will be variable by instructor.  Key texts include Matthew Arnold’s Culture 
and Anarchy, Raymond Williams’ Culture and Society, Henri Lefebvre’s The 
Critique of Everyday Life, Terry Eagleton’s The Idea of Culture, Simon During’s The 
Cultural Studies Reader and Canadian Cultural Poesis by Garry Sherbert, Annie 
Gérin and Sheila Petty. 

 

University of Regina / Faculty of Arts / Faculty Council meeting of 17 September 2008 / Part 2 of 2 - Page 5 of 41



DESCRIPTION OF PRESENT LIBRARY HOLDINGS IN THE AREA 
 Since these are variable by instructor, this is hard to assess.  Individual instructors 

will need to identify and address any gaps in the library’s collection. 
 
OTHER SPECIAL FACILITIES OR MATERIALS NEEDED 
 none 
 
POSSIBLE DEMAND FOR COURSE /FREQUENCY OF OFFERING/INITIAL 
OFFERING 
 At minimum, once every two years in the Fall.  
 
POSSIBLE DUPLICATION 
 None (though cross-listed with ENGL 817AA). 
 
ACCREDITED INSTRUCTOR(S) 
    Accredited faculty is available to teach this course, including: 
 Dr Garry Sherbert  (ENGL) 
 Dr Dorothy Lane (ENGL) 
 Dr Noel Chevalier (ENGL) 
 Dr Jo-Ann Episkenew (ENGL, FNUniv) 
 Dr Lynn Wells (ENGL) 
 Dr Shadia Drury (PHIL) 
 Dr Nicole Cote (FREN) 
 Dr Carlos Londono Sulkin (ANTHRO) 
 Dr Phillip Charrier (HIST) 
 
GRADING 
 Assessment will be determined by individual instructors 
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APPENDIX B 
 

September 5, 2008 
 

Phase II Proposal  
Interdisciplinary MA in Text and Culture 
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September 5, 2008 
 
 
 

Phase II Proposal  
Interdisciplinary MA in Text and Culture 

 
 

The Faculties of Arts and Fine Arts will collaborate in this program in order to provide 
students from a range of backgrounds and academic interests with an opportunity to 
undertake graduate-level interdisciplinary studies at the University of Regina. The degree, 
while permitting customized programs of study, will emphasize the use of interdisciplinary 
and textual methodologies to approach multiple fields of study that broadly constitute the 
diverse realm of culture within the arts and fine arts.  This proposed program will provide 
students with the context and structure within which to pursue a range of interdisciplinary 
study that aims to understand culture in ways that are innovative and at the same time solidly 
academic.   
 
Rather than assuming a specific and fixed definition of “culture,” the program assumes that 
that term can refer to a wide range of contexts and ideas, from elite or “high” culture to 
popular or “low” culture, from hegemonic First World culture to marginalized cultures such 
as the local, diasporic, subaltern and Indigenous.  An exploration of the term as a broadly 
contextual, contested, and evolving field of inquiry will be integral to the degree. Similarly, 
the program asserts that the crossing of traditional disciplinary boundaries is of significant 
benefit in such an interrogation. What distinguishes this program from cultural studies 
programs elsewhere is its focus on textuality, broadly defined, and its integral role in the 
formation and interpretation of culture.  The terms “text” and “textuality,” in addition to their 
usual association with written documents, are used in contemporary academic circles to 
describe the layered and interconnected meanings that comprise cultural objects, events or 
practices. For example, as well as literary works, productions and artefacts from other 
areas—for example, popular culture, theatre, architecture, urban planning, the visual arts, 
history, marketing and media—and even activities from everyday life can be seen as systems 
of representation. Textual study is thus an effective interdisciplinary methodology for 
understanding both verbal and non-verbal cultural practices.   
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Program Description 
The Interdisciplinary MA in Textual Studies will comprise thirty credit hours, to be made up 
as follows: 

 
 
 
 
 
 

  Credit 
hours 

Core classes * Interdisciplinary Theory and 
Criticism I (FA 800) 
* Studies in Culture (ARTS 800) 

        
         6 

Cognate Courses or 
Directed Readings  

* see below          9  

Approved Electives           6 
Project           9 
TOTAL         30 

 
 
 
 

 
 
Core Courses  
Two stand-alone graduate courses--Studies in Culture (ARTS 800, newly created) and 
Interdisciplinary Theory and Criticism I (FA 800, currently in existence)--will be the core of 
the degree. Together, they will provide a foundation in the disciplines of interdisciplinary and 
cultural studies while modelling textual decipherment, interpretation, and analysis as tools 
for the study of culture. It is also expected that these courses will function to draw together 
the cohort of students in the program and permit them to interact with other students doing 
interdisciplinary graduate work.  
 
Studies in Culture (ARTS 800) 
The course will provide advanced study into the definition and practice of culture from a 
number of theoretical and disciplinary perspectives.  It is based on an existing course, ENGL 
817AA-001, The Poetics of Culture, but the content will be adapted by individual instructors.  
In general, the course will examine the definitions of culture, and will consider various 
theoretical and disciplinary approaches (cultural studies, anthropology, poststructuralism, 
etc.).  There will be theoretical readings as well as opportunities to explore the applications 
of those theories to cultural phenomena, events and artefacts. 
 
Interdisciplinary Theory and Criticism I (FA 800)  
This seminar explores and questions the history, theory and aesthetics of Fine Arts within the 
broader context of cultural studies, thereby investigating diverse and shifting conceptions of 
Fine Arts disciplines in relation to other social and cultural forms.  The seminar also 
addresses specific issues related to interdisciplinarity. 
 
Cognate Courses and/or Directed Readings  
The cognate or directed reading courses and electives will be carefully selected through 
consultation with the supervisor to support the individual student’s program.  The primary 
consideration will be the suitability of the courses in relation to the particular student’s 
individual program. Usually, courses that fulfill the following criteria may be used as 
cognates:  

• They employ a dedicated interdisciplinary methodology and/or 
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• mobilize a range of theoretical perspectives and practical methodologies/approaches 
and/or 

• focus upon crossing boundaries between genres/media/typologies/objects from 
multiple disciplinary fields. 

 
Approved Electives 
Students will be able to select two electives to complement their programs, in consultation 
with their supervisors. 
 
Project Requirement 
This project must be interdisciplinary in nature, with appropriate methodologies brought to 
bear.  Students will design their projects in consultation with their supervisors.  The expected 
length is between 50 and 100 pages. 

 
Course Sequence and Projected Schedule 
 
15-Month Sequence  
 
Fall Interdisciplinary Theory and Criticism I (FA 800) 

Studies in Culture (ARTS 800) 
1 cognate or directed reading course 

Winter 2 cognate or directed reading courses, 1 elective 
Spring/Summer 1 elective 3 credit hours of project 
Fall 6 credit hours of project 
 
20-Month Sequence  
 
Fall Cultural Studies (ARTS 800) 

Interdisciplinary Theory and Criticism I (FA 800) 
Winter 3 courses--combination of cognate or directed readings or 

elective 
Fall 2 remaining required courses and 3 credit hours of project 
Winter 6 credit hours of project 

 
Program Governance 
It is proposed that the Associate Deans in charge of Graduate Studies in Arts and Fine Arts 
convene and co-chair a committee comprised of faculty members knowledgeable in 
interdisciplinary study. This committee would review and make recommendations with 
regard to applications, student program outlines and student progress. The committee would 
also ensure suitable matches between applicants and supervisors. The co-chairs would be 
responsible for ensuring appropriate consultation is provided to the committee by federated 
colleges and units in which students would be studying. Students would enroll in either 
faculty, Arts or Fine Arts, depending on the direction of their course work and project.  
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Application Process 
In their applications to the Faculty of Graduate Studies and Research, students will be 
required to provide a rationale for applying to the program and explain why they see their 
study interest as interdisciplinary. An interdisciplinary orientation with a specific interest in 
textual analysis in the students’ academic goals will be key to determining their suitability. 
Each application will be reviewed by the program committee and if there is not a member 
who can represent the area(s) in which the student wishes to study, a department head or 
graduate chair from that area will be asked to comment on the possibility of admitting the 
student and providing appropriate supervision.  Supervisors will play a key role in students’ 
success in the program, and great care will be taken to identify the most suitable supervisor 
and committee in each case. 
 
Interested Faculty 
Faculty members who have expressed an interest in recruiting and supervising or co-
supervising in the program include: 
 
Emmanuel Aito, French 
Leona Anderson, Religious Studies 
Mark Anderson, History, Luther College  
William Arnal, Religious Studies 
Angelina Baydala, Psychology 
Kevin Bond, Religious Studies 
Thomas Bredohl, History 
Marcia Calkowski, Anthropology 
Ruth Chambers, Visual Arts 
Philip Charrier, History 
Noel Chevalier, English, Luther College 
Gail Chin, Art History 
John Conway, Sociology 
Nicole Coté, French 
Marcel Decoste, English 
Shadia Drury, Philosophy 
Jo-Ann Episkenew, English, First Nations University of Canada 
Ben Fiore, Religious Studies, Campion College 
Allison Fizzard, History, Campion College 
Robin Ganev, History 
David Garneau, Visual Arts 
Ian Germani, History 
Troni Grande, English 
Franzvolker Greifenhagen, Religious Studies, Luther College 
Mary Hampton, Psychology, Luther College 
Alison Hayford, Sociology 
Bryan Hillis, Religious Studies, Luther College 
Margot Hurlbert, Sociology 
Kathleen Irwin, Theatre 
JoAnn Jaffe, Sociology 
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Susan Johnston, English 
Rozzet Jurdi, Sociology 
Darlene Juschka, Women’s Studies 
Murray Knuttila, Sociology 
Wendee Kubik, Women’s Studies 
Jacoba Kuikman, Religious Studies, Luther College 
Dorothy Lane, English, Luther College 
Gediminas Lankauskas, Anthropology 
Ken Leyton-Brown, History 
Carlos Londono Sulkin, Anthropology 
Charity Marsh, Media Production and Studies 
Philippe Mather, Media Production and Studies, Campion College 
Neal McLeod, Indigenous Studies, First Nations University of Canada 
Pauline Minevich, Music 
Claire Polster, Sociology 
Medrie Purdham, English 
Christine Ramsay, Media Production and Studies 
Sylvain Rheault, French 
Chris Riegel, English 
Carmen Robertson, Visual Arts 
Randal Rogers, Interdisciplinary Studies, Fine Arts  
Jeanne Shami, English 
Garry Sherbert, English 
Regan Shercliffe, Psychology, Luther College 
William Smythe, Psychology 
Tobias Sperlich, Anthropology 
Cannie Stark, Psychology 
Christina Stojanova, Media Production and Studies 
Andy Stubbs, English 
Catherine Tite, Art History, Luther College 
Michael Trussler, English 
Ann Ward, Philosopy, Campion College 
Lee Ward, Political Science, Campion College 
Lynn Wells, English 
Ren Yuan, Religious Studies 
 
Student Funding 
The program will be modeled on the Interdisciplinary MA and MFA in Fine Arts in that it 
will be a faculty-run program independent of but supported by departments. In this case, two 
faculties rather than one house the program. It is proposed that, like the Interdisciplinary MA 
and MFA in Fine Arts, the student cohort receive annual funding from FGSR.   
 
Student Networking 
Students would take part in the graduate student life of the department closest to their field of 
study, which would serve as their academic “homes.”  A special group of students in this 
program could be formed to provide an additional cohort.  Such a group could share ideas 

University of Regina / Faculty of Arts / Faculty Council meeting of 17 September 2008 / Part 2 of 2 - Page 12 of 41



and work-in-progress through a forum such as a reading group, a mini-conference or a 
colloquium series. 
 
Projected Enrolment  
A small initial enrolment is projected. In line with current available resources there is the 
capacity to accommodate a cohort of approximately 8 students. Based on the development of 
the Fine Arts Interdisciplinary MA and MFA degrees and taking into consideration that Fine 
Arts is a small faculty relative to the combined size of Arts and Fine Arts, we believe this is a 
realistic expectation.  The current enrollment in the Fine Arts Interdisciplinary program is six 
students. 
 
Student Demand 
The proposed program will attract students from a number of established disciplines, such as 
English, History, Music, Theatre and Education, who are interested in approaching their field 
of study from an interdisciplinary perspective. In particular, the program is intended to 
permit our own graduates who wish to pursue interdisciplinary studies in a range of areas to 
remain at the University of Regina for graduate work. The University of Calgary is nearing 
approval of both an MA and PhD in Culture and Society but most of the interdisciplinary 
programs in Canada are located outside of our region, so this is an opportunity to recruit 
students from the prairies. Additionally, as a non-thesis MA that crosses disciplinary 
boundaries, it will be attractive to teachers and other professionals working full-time in the 
area of culture. 
 
The program will distinguish itself from other interdisciplinary graduate programs in Canada 
by providing a foundation for interdisciplinary thought through a broad focus on textuality 
rather than through a narrow, discipline-specific one. Programs such as Wilfrid Laurier 
University’s MA in Gender and Genre, Brock University’s MA in 
Text/Community/Discourse (with a focus on the study of literatures in English), Laurentian’s 
interdisciplinary MA in Interpretation and Values, the University of Victoria’s 
interdisciplinary program in Social, Cultural, and Political Thought, and our own 
interdisciplinary MA and MFA programs in Fine Arts employ interdisciplinary studies to 
address targeted areas. The MA in Text and Culture is intended rather to develop expertise in 
textuality as an interdisciplinary methodology that can be applied to an expansive field of 
cultural study. Consequently, it is expected that this program will attract students who wish 
to pursue interdisciplinary work in Arts and Fine Arts at the University of Regina.  
 
The intent of the program is to emphasize innovative interdisciplinary possibilities and 
partnerships in recognition of the fact that our students need to be literate in complex ways, 
able to communicate effectively, to think critically and creatively, and to lead.   

Complementary and Related Programs  
 
Undergraduate Arts and Culture Program 
The letter of intent for this program is currently under development and the program has been 
approved at the faculty level by all partners (Fine Arts, Luther College and Arts) and the 
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approval process for the full proposal is underway. If approved, this undergraduate degree 
will both be enriched by and provide candidates for the proposed MA in Text and Culture. 
 
Interdisciplinary MA and MFA in Fine Arts
These programs will both support and complement the proposed MA in Text and Culture. 
The three graduate programs (the two MAs and the MFA) and the undergraduate program, if 
approved, will create a critical mass of study that will enhance the profile and strength of 
interdisciplinary studies in the area of culture at the University of Regina. While significantly 
different programs, they will share both course and faculty resources, economizing in order 
to allow specialized graduate work in relatively small programs. 
 
How the Fine Arts MA and MFA in Interdisciplinary Studies differ from the proposed MA
While the three graduate programs share an interdisciplinary methodology and are 
complementary, they are significantly different and will attract different students. To begin 
with, a requirement of the Fine Arts MA and MFA is the inclusion of an area of the fine arts 
as a study area.  The Fine Arts MA requires a thesis, while the MFA is a terminal degree, 
which is project-based with a required exhibition and supporting paper. 
 
The MA in Text and Culture does not require a fine arts component, though students may 
choose to engage with one or more of the fine arts as part of their interdisciplinary program.  
The proposed program will be focused rather on the role that various forms of textuality play 
in encoding and revealing aspects of culture.  It will be project-based and interdisciplinary 
across the two participating faculties. The MA in Text and Culture will be attractive to 
students wishing to pursue a doctoral degree in Cultural Studies, or to pursue a career in 
journalism or communication, or to work in a field involving cultural policy development.  
Its specific focus on textuality will provide students with demonstrated skills in textual 
analysis and critical thinking, while its interdisciplinary orientation will be testament to their 
ability to approach a concept from a number of different perspectives.  These skills are highly 
sought by many employers, such as corporations, the public service and the Crown 
Corporations.  

Resource Implications 
A new graduate course in Arts, Studies in Culture (ARTS 800), has been created to serve as 
one of the two core courses.  This course will be rotated among various interested members 
of the Faculty, and in most cases should be able to form part of those members’ regular 
teaching loads.  Cognate courses will be drawn from current offerings. There are a number of 
appropriate graduate courses currently offered. There is also a significant number of faculty 
members interested in participating as supervisors and directed reading instructors, in part 
because a number of faculty members, including those who initiated this program, currently 
incorporate interdisciplinary and textual study into their teaching and research and are keen 
to incorporate graduate teaching into their own areas of interdisciplinary research. To a 
considerable extent, this proposed program provides an opportunity to focus and maximize 
the teaching resources available. 
 
The two Faculty partners will share the work of administering the program through the 
contributions of their respective associate deans and program committee members (see 
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above). In the initial development of the program, this administration would not be of 
significant scope to require additional resources – it could be included in the graduate 
administrative work of the associate deans and faculty members. If the program grows 
significantly, however, some teaching release and/or an administrative stipend may be 
required later on.   
 
In the future, additional courses in support of the program may be developed, such as a team-
taught course on narrative, a team-taught course on translation, or interdisciplinary courses in 
popular culture or cultural studies. These courses, however, would not be required and it is 
anticipated that they would be developed in partnership with the department area for which 
they would concurrently serve other requirements.    

Library Resources  
Given the number of departments collaborating in the program, as well as the variety of 
interests likely to be explored, it is difficult to put a meaningful face on the adequacy of the 
library's holdings. As the program brings together existing courses that are already supported 
through separate departmental allocations for library material, however, it may be assumed 
that the program will draw on existing resources to a large degree. Collection depth varies 
across disciplines, in part reflecting the nature of individual areas as well as their age on 
campus; well-established areas such as literature, history and music are considerably richer 
than a relative newcomer such as Women's Studies.  In recent years, the library has invested 
heavily in aggregations of electronic journals; typically, such packages contain an eclectic 
range of titles not previously available locally and are invaluable in supporting newly 
established programs.  It is worth noting that a restructuring of collection development is 
contemplated in order to more flexibly respond to the increased emphasis on cross-
disciplinary study. The collection appears, in broad terms, to be capable of supporting the 
program.  (from Larry McDonald) 
 

Program fit with University and Faculties plans and priorities 
 
Student recruitment and growth of graduate programs 
The university and both faculties have recognized that increasing graduate enrolment may 
provide some assistance in addressing our diminishing numbers of undergraduate applicants. 
This graduate program is intended to both retain students who have done their undergraduate 
degrees at the University of Regina and to draw students from other institutions. 

 
Effective use of limited resources
This program is based on a partnership formed by the two faculties in order to tap into 
currently available resources and capacity. While the student cohort is not expected be large, 
we believe that one of the strengths of this proposed program is that it fulfils the significant 
need of the university and both faculties to make effective use of limited resources. 
 
Thematic emphasis on culture and heritage 
In general, as a program that will engage in the study of culture, this proposal fits very well 
with the emphasis in both faculties and the university on culture and heritage. In addition, the 
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proposal supports this emphasis in particular ways. It is a program that is highly amenable to 
accommodating a range of both traditional and non-traditional study and approaches to 
culture and heritage. For example, initial discussions with representatives at First Nations 
University of Canada have indicated that there is significant interest in a program of this for 
their students.    
 
 
Appendix I 
 
Letters of support from the Associate Deans (Research) in Fine Arts and Arts 
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 FACULTY OF ARTS   426 Classroom 
Building 
 
                                           Regina, SK  S4S 0A2  

Office of the Dean                   University of Regina 

        Phone:  (306) 585-4895 
           Fax:  (306) 585-5368 
 

 
29 August 2008 
 
 
 
To Whom It May Concern: 
 
 I am writing to signal the support of the Faculty of Arts for the proposed MA in Text 
and Culture and, in particular, to provide assurance that we will provide support to its 
students as they choose cognate graduate courses from the Faculty of Arts as part of their 
programs.  While the final decision about admitting a student from outside the discipline into 
a particular graduate course always rests finally with the instructor and the department, the 
Faculty of Arts will encourage its instructors and graduate program directors to allow 
students’ entry into relevant courses whenever appropriate.   
 This program offers a wonderful opportunity for students to benefit from 
interdisciplinary study across the Faculties of Arts and Fine Arts at the graduate level.  We 
are committed to doing all that we can to facilitate students’ ability to experience individual 
programs of study that are designed around their research interests. 
  
 
Sincerely, 
 

 
 
Lynn Wells 
Associate Dean (Research and Graduate) 
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APPENDIX C 
 
 

NEW GRADUATE COURSE PROPOSAL 
 
NAME AND NUMBER    

HIST 879  Hitler in History:  An Historiographical Investigation 
SHORT TITLE:  Hitler in History 

 
DEPARTMENT 

History  
 

CALENDAR DESCRIPTION  
More than six decades after Hitler’s death, academic and popular interest in 
him is unabated.  In this seminar course, students will analyze various 
interpretations of Hitler and his historical significance offered by various 
historians.  It will also look at the portrayal of Hitler in books, films, television 
programs and documentaries.   
 

PREREQUISITES 
n/a 

 
ACADEMIC LIMIT 

5 
 

REASON FOR PROPOSED COURSE (including target population) 
The purpose of the course is to introduce students to important 
historiographical issues in modern German history.  Historiographical 
controversies concerning Adolf Hitler and his role in the shaping of the Third 
Reich will be at the centre of this course. Larger questions concerning human 
agency and the interpretation of continuities in German history will also be part 
of this course. 
The course will be targeted at our MA students. 
 

OTHER COURSE CHANGES NECESSARY AS A RESULT O THIS PROPOSAL 
None 
 

SUMMARY OF COURSE CONTENT 
Weekly seminars will discuss readings that cover the main approaches to the 
Third Reich.  Particular attention will be paid to the major biographies of Hitler 
and to primary sources that inform academic discussions of his role in shaping 
domestic and foreign policies.  The question of whether Hitler was “Master of 
the Third Reich” or a “Weak Dictator” and his role in the Holocaust will be 
among the topics discussed. 
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PROPOSED TEXTS AND REFERENCES 

Specific readings will include the Hitler biographies of Konrad Heiden (1944), 
Allan Bullock (1962), Joachim C. Fest (1973), and Ian Kershaw (1998-2000). 
Recent studies comparing Hitler with Stalin and Lenin as well as a selection of 
scholarly articles will also be part of the readings.  John Lukacs. The Hitler of 
History (1998) will serve as a guide to the voluminous secondary literature on 
the German dictator.  

 
DESCRIPTION OF PRESENT LIBRARY HOLDINGS IN THE AREA  

Library approval pending 
 

ACCREDITED INSTRUCTOR(S)  
Dr. Thomas Bredohl, an expert in German history. 

 
**If Integrated or hybrid - what makes it different from the undergraduate offering?   

This proposed hybrid course will be combined with HIST 479 but could also be 
taught independently.  Compared with HIST 479 it will have extra readings, and 
will require students to write a longer research paper.  There will also be higher 
expectations for graduate students and a different grading system. 

 
**GRADING OF WORK  

Participation: 20%  
Book reviews (2 x 15%):  30% 
Research paper:  50%  
 

 
 
 
 

 
Library Approval received April 22, 2008  
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NEW GRADUATE COURSE PROPOSAL 
 

NAME AND NUMBER 
HIST 880   Paris in the Age of Revolutions 
SHORT TITLE:  Paris:  Age of Revolutions  
 

DEPARTMENT 
History 

 
CALENDAR DESCRIPTION 

This course examines the revolutionary upheavals that convulsed the French 
capital between 1770 and 1880, with particular focus upon the events of 1789, 
1830, 1848 and 1871.  It considers the relationship between Paris and its 
provinces, and the ways in which both metropolitan and provincial identities 
evolved and interacted.   
 

PREREQUISITES 
n/a 

 
ACADEMIC LIMIT 

5 
 
REASON FOR PROPOSED COURSE (including target population) 

This course was designed to be taught in the context of the urban history 
program.  Its revision as a 400-800-level course is part of a broader revision of 
that program.  The broad scope and rather specialized nature of the course 
make it more suitable to be taught as an Honours/Graduate seminar than as a 
lecture course.   

 
OTHER COURSE CHANGES NECESSARY AS A RESULT OF THIS PROPOSAL 

History 375 deleted 
 
SUMMARY OF COURSE CONTENT 

The course looks at the role of Paris in the sequence of revolutionary 
upheavals that occurred in France between 1789 and 1871.  It considers the 
city both as a social, cultural and economic entity and as a symbolic space 
which rival political regimes and ideologies sought to occupy and define.  It also 
looks at the changing relationship between Paris and provincial France.  Topics 
considered include the emergence of working class consciousness; the 
character of the revolutionary crowd; the barricade as reality and as symbol; 
the origins of French urbanism; Napoleon III and the rebuilding of Paris; 
interpretations of the Paris Commune. 
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PROPOSED TEXTS AND REFERENCES 

Robert Tombs, The Paris Commune (Toronto:  Pearson Education Canada, 
1991). 

Alan Forrest, Paris, the Provinces and the French Revolution (Oxford:  Oxford 
University Press, 2004). 

Jill Harsin, Barricades:  The War of the Streets in Revolutionary Paris, 1830-
1848 (London:  St. Martin’s Press, 2002). 

 
 
DESCRIPTION OF PRESENT LIBRARY HOLDINGS IN THE AREA 

Library approval pending.   
 
OTHER SPECIAL FACILITIES OR MATERIALS NEEDED 

none 
 
POSSIBLE DEMAND FOR COURSE /FREQUENCY OF OFFERING/INITIAL 
OFFERING 
 To be offered biannually 
 
POSSIBLE DUPLICATION 

none 
 
ACCREDITED INSTRUCTOR(S)   

Dr. Ian Germani, a specialist on the French Revolution.  
 
**If Integrated or hybrid - what makes it different from the undergraduate offering?   

The course expects a stronger grasp of the historiography relating to the 
topic.  To that end, it includes a historiographical essay for which the 
undergraduates are not responsible.   The major essay is also expected to be 
a more substantial piece of work (4000 words rather than 3000) and a higher 
standard is expected in terms of contribution to class discussion (valued at 
20% rather than 10% as for the undergraduates).  

 
**GRADING OF WORK  

Historiographical Essay (2000 words):  20% 
Essay proposal (1500 words): 20% 
Essay (4000 words): 40% 
Class participation: 20% 

Total:   100% 
 
 
 

 
Library Approval received April 18, 2008 
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APPENDIX A 
 
 
Criteria for Performance Review 
December, 2001 (updated September, 2007)  

 
1 Preamble 

 
Teaching, scholarship, scholarly activity, and research together 
constitute the raison d’être of the University.  In the Faculty of Arts, 
those holding appointments in faculty ranks as defined by the Collective 
Agreement are expected to engage in these activities. Those holding 
appointments in teaching ranks as defined by the Collective Agreement 
have a more narrowly defined range of duties.   
 
The Collective Agreement recognizes the responsibilities of the University 
and its academic staff to provide an environment for these activities 
predicated on the principles of academic freedom. The Faculty of Arts 
interprets these principles to include the right of members to choose 
their own areas of scholarship and be rewarded for academic excellence 
in their chosen subject or area of research and scholarship. Disciplinary 
boundaries should not be used to discriminate against those who 
pursue scholarly work outside the traditional fields of research in their 
departments. The Faculty of Arts recognizes that individual scholars 
have collegial responsibilities, but affirms that it is not appropriate for 
those involved in peer review to choose areas of research and scholarly 
activity for members either explicitly or by implication in the 
assessment of a member's performance. 
 
The Collective Agreement stipulates that ongoing performance review is 
part of academic life at the University of Regina. This document 
addresses the requirement in the Collective Agreement that the dean of 
each faculty must maintain “written established criteria and procedures” 
to guide performance review. 
 
 
 
 

APPENDIX A 
 
Criteria for Performance Review 
 December, 2001 (revised September, 2008)  

 
1 Preamble 

 

[ ] This Criteria Document addresses the requirement in the Collective 
Agreement that the Dean of each Faculty must maintain “[ ] established 
criteria and procedures” to guide performance review. Such criteria 
“shall be reviewed from time to time by the Dean through consultation 
in committee with the members of the Faculty” (Article 17.13).
 

Teaching, scholarship, [ ] research, and service [ ]  constitute the raison 
d’être of the University, and therefore of the Faculty of Arts. [ ]  [ ] The 
Faculty of Arts affirms its commitment to the pursuit of excellence in 
the execution of these responsibilities.
` 

Because it is committed to the principles of academic freedom, the 
Faculty of Arts further affirms [ ]  that disciplinary boundaries shall not 
be used to discriminate against those who pursue scholarly work 
outside the traditional fields of research in their Departments or 
programs. While we recognize that individual scholars have collegial 
responsibilities, the Faculty affirms that it is not appropriate for those 
involved in peer review to choose areas of research and scholarly 
activity for members either explicitly or by implication in the 
assessment of a member's performance. 

 

Effectively applied, performance review is formative. Its purpose is not 
only to inform career decisions, but to enable those reviewed to 
develop their skills and move forward professionally. Performance 
review thus guides career progress through the ranks, and motivates all 
academic members to pursue excellence in their assigned duties. 
 
Standards of performance should be applied in a manner that 
recognizes differing expectations for the ranks, differences from 
discipline to discipline, different patterns of activity at various career 
stages, and differing annual workloads and assignments.  

 
 

University of Regina / Faculty of Arts / Faculty Council meeting of 17 September 2008 / Part 2 of 2 - Page 23 of 41



 

 2

 
While the complex and diverse nature of the Faculty of Arts 
precludes the articulation of precise Faculty-wide criteria of 
performance, the following principles, and the provisions of 
the Collective Agreement, will guide performance review and 
advise the Dean on all recommendations regarding the award 
of increments, promotions and tenure. 
 

 
2 Criteria for Performance Review 
 
 In accordance with the Collective Agreement, performance review 

of those in faculty ranks includes an evaluation of the quality 
of individual contributions in the areas of  

 
1.   teaching and related duties 
2.   scholarship, research, or equivalent professional duties 
3.   administrative duties 
4.   public service 
 

The primary evaluation of the quality of contributions of 
Instructors will be in the area of teaching and related duties. 
Instructors may also provide evidence of performance in one 
or more of the other areas, which will be regarded as 
contributory.  

 
 
 
 
 
 
 
 
 
 
 
 
 

 
While the [ ] diverse teaching and research cultures of the Faculty of 
Arts preclude[ ] the articulation of precise Faculty-wide criteria of 
performance, the following principles, and the provisions of the 
Collective Agreement, will guide performance review and advise the Dean 
on all recommendations regarding the award of increments, 
promotions, and tenure. 
 
Documents required in the performance review process are specified in 
the Collective Agreement, Article 17.6. Members being reviewed are 
strongly urged to provide a current curriculum vitae. 
 
 

2 Criteria for Performance Review 
 

 [  ] The Collective Agreement specifies the duties of a faculty member to 
include some or all of: 

 
   teaching and related duties 
    scholarship, research, or equivalent professional duties 
    administrative duties 
    public service 

 
The performance review of those in faculty ranks (Lecturer, Assistant 
Professor, Associate Professor, and Professor) focuses on assigned 
duties in these areas. Though the [ ] evaluation of [ ] Instructors 
focuses on   [  ] teaching and related duties, [  ] performance in one or 
more of the other areas [ ] will be regarded as contributory at the 
member’s request.  
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2.1 Teaching 
 
Teaching in the Faculty of Arts includes selecting, preparing, 
and presenting course materials for lectures, seminars, labs, 
and tutorials.  Teaching also includes the assessment of 
student performance, availability to students outside the 
classroom and, in some circumstances, the supervision of 
students.  Good teaching is required of all University staff 
entrusted with this activity. It includes: 

 
• knowledge of the subject matter and a 

commitment to fostering independent thinking in 
the pursuit of knowledge; 

• an enthusiasm for the subject and the presentation 
of the subject matter clearly, logically, and at a 
level appropriate to the class; 

• the fair and equitable treatment of students. 
 

2.1.1. Teaching Evaluation 
 
The evaluation and assessment of teaching are 
important parts of the performance review 
process.  The aims of the assessment and 
evaluation of teaching performance are: 
 
• to encourage and recognize outstanding and 

superior performance in teaching; 
• to assist individual faculty to improve 

teaching; 
• to assist in the performance review process. 

 
 
 
 
 
 
 

2.1 Teaching 
 
In the Faculty of Arts, teaching includes selecting, preparing, 
and presenting course materials for lectures, seminars, labs, 
and tutorials; [ ] supervision of students; availability to 
students for consultation; [ ] and assessment of student 
performance.  
 
The Faculty aspires to be regarded highly for its teaching, and 
expects from members a high standard of performance in this 
area of responsibility. [  ]  Fine teaching can take many forms, 
but the following activities and qualities are central: 

 
• thorough, current knowledge of the subject, and 

enthusiasm for it; 
• clear, [ ] appropriate presentation of course material; 
• establishment of an open, supportive, and respectful 

learning environment that encourages independent 
thought; 

• fair [ ] treatment of students, and availability to 
them outside class time. 

 
 

2.1.1. Teaching Evaluation 
 
The evaluation and assessment of teaching are 
important parts of the performance review 
process. The aims of the assessment and 
evaluation of teaching performance are: 
 
• to encourage and recognize outstanding and 

superior performance in teaching; 
• to assist individual faculty members to 

improve teaching; 
• to assist in the performance review process. 
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The evaluation of teaching in the university setting is a difficult and 
complex process. What constitutes a ‘normal’ or ‘expected’ array of 
duties differs from department to department, and even among 
individual members of a unit.  The performance review process 
ensures that fair recognition is given to the differential nature of 
teaching responsibilities in the Faculty.  

 
While different disciplines may evaluate teaching differently, a variety 
of kinds of information are available to assist in the assessment of 
teaching performance and such information should be used when 
available.  Information used to evaluate teaching might include, but is 
not restricted to: 

 
• lists of courses taught during the period under review, 

including enrolments; 
• copies of relevant teaching materials such as syllabuses, 

examinations, and the like; 
• evidence of the development of a variety of new resources 

including those in electronic form; 
• evidence of the development of new courses or new 

approaches to teaching; 
• evidence of keeping course content current; 
• evidence of steps taken to improve teaching and other 

material a faculty member may wish to submit; 
• evidence of using the results of one’s scholarship and research 

in teaching; 
• evidence of applying knowledge gained from professional 

activities to courses; 
• instructor and/or course evaluations by students; 
• evaluations conducted by department heads or, when 

delegated, peers; 
• evidence of  supervision of graduate and honours students, 

and membership on thesis and project committees. 
 
 
 

[  ]  
 

 
 
 
 
 
[  ] Information used to evaluate teaching includes some or all of:

 
• [  ] 
• evidence of effective supervision of graduate and honours 

students, and membership on thesis and project committees; 
• evidence of using the results of one’s scholarship and research 

in teaching; 
• evidence of applying knowledge gained from professional 

activities to teaching; 
• student evaluations of teaching; 
• evaluations conducted by Department Heads or [ ] peers; 
• copies of relevant teaching materials such as syllabi, 

examinations, and the like; 
• evidence of the development of [ ] new resources including 

those in electronic form; 
• evidence of the development of new courses or new 

approaches to teaching; 
• evidence of keeping course content current; 
• evidence of steps taken to improve teaching and other 

material an academic staff member may wish to submit. 
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2.2  Scholarship and Equivalent Professional Activities 
 

The precise nature of scholarship, scholarly activities, research 
and equivalent professional activities varies significantly across 
the disciplines; therefore, these terms must be understood in 
their broadest context.  
 
In the Faculty of Arts scholarship and associated activities 
involve efforts to examine, acquire, produce, disseminate, and 
interpret new and existing ideas and knowledge.  Academic 
staff members in the Faculty of Arts are expected to engage in 
scholarship, scholarly activities, research, or equivalent 
professional activities.  The dissemination of the results of 
scholarship, scholarly activity, and research is important.  It 
must be recognized that these activities may produce a variety 
of different outcomes which include but are not limited to: 
poems; stories; novels; plays; translations; public 
performances; articles in periodicals; refereed and non-
refereed journal publications; bibliographic studies; edited 
works;  books; monographs; manuals; conference papers; 
participation in symposia and conferences; reviews of 
software, programs, and databases; maps; and reports. 
   
 
In all cases the quality of the work, not the sheer quantity, is 
the primary criterion for evaluation.  Since peer evaluation and 
interaction are an integral aspect of scholarly activity, faculty 
should endeavour to provide evidence of peer responses. 
There are many manifestations of peer responses, including, 
for example, publication in a peer-evaluated medium, reviews, 
adoptions, commentaries, and citations. 
 
 
 
 
 
 
 

2.2  Scholarship and Equivalent Professional Activities 
 

[ ] Scholarship, scholarly activities, research, or equivalent 
professional activities are part of the duties of faculty 
members.  So, too is the dissemination of these activities’ 
outcomes. results of scholarship, scholarly activity, and 
research [ ].   
 
In the Faculty of Arts, the [ ] nature of scholarship, [ ], 
research, and equivalent professional activities varies 
significantly across the disciplines. What these have in 
common, however, is the effort[ ] to examine, acquire, 
produce, disseminate, and interpret new and existing ideas and 
knowledge.   
  
These activities responsibilities [ ]  produce [  ] outcomes 
including: refereed [ ] journal publications; articles in 
periodicals; books; monographs; bibliographic studies; 
translations; edited works;  manuals; conference papers;  
invited reviews of grant applications, manuscripts, and books; 
novels; plays; poems; stories; public performances; 
participation in symposia and conferences; reviews of 
software, programs, and databases; maps; and reports. 
   
 
In all cases the quality of the work, as attested by peer review 
and other accepted protocols of scholarly evaluation, is the 
primary criterion for evaluation.  Since peer evaluation and 
interaction are an integral aspect of scholarly activity, faculty 
should endeavour to provide evidence of peer responses. In 
addition to peer-reviewed publication, manifestations of peer 
responses include critical reviews, adoptions, commentaries, 
and citations. 
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Normally, only completed work published or performed 
during the period under review will be considered.  There are, 
however, circumstances when books, articles, plays, and other 
material have been accepted, but not published for a 
significant period because of delays beyond the control of the 
scholar producing them.  In such cases the material may be 
considered upon request.  Faculty engaged in long-term 
projects may request assessment of their scholarly 
achievements at appropriate intervals during the project. 
 

 
 
 
 
2.3  Administrative Duties 

 
The University of Regina and the Faculty of Arts are 
committed to a collegial and consultative mode of governance; 
therefore, it is incumbent on every faculty member to accept a 
fair share of the responsibility for the administrative 
functioning of the institution.   
 
In the Faculty of Arts this typically involves committee work 
at one or more of the department, Faculty and University 
levels.  In the review of administrative contributions, an effort 
will be made to assess quality and not just quantity. 
 
 
 
 
 
 
 
 
 
 
 

The Performance Review Committee will consider only 
completed work published or performed during the period 
under review [ ].  In circumstances when books, articles, plays, 
and other material have been accepted but are not published 
for a significant period because of delays beyond the control 
of the member, [ ] accepted but as yet unpublished material 
may be considered upon request. It is each member’s 
responsibility to report scholarly work in a way that ensures 
materials are not counted more than once. 
  
Members engaged in long-term projects may request 
assessment of their scholarly achievements at appropriate 
intervals [ ]. 
 
The evaluation process should recognize the investment of 
time involved in securing funding from external sources, as 
well as the potential benefit of that funding for the University 
and its students. 
 

2.3  Administrative Duties 
 
Because the Faculty of Arts is committed to a collegial and 
consultative mode of governance, [ ] it is incumbent on every 
faculty member to participate in the administrative work of 
the institution.   
 
In the Faculty of Arts this typically involves committee work 
at one or more of the Department, Faculty and University 
levels. For those in the pre-tenure phase of their careers, 
expectations are modest. As members gain tenure and 
progress through the ranks, administrative expectations 
increase. 
 
In the review of administrative contributions, an effort will be 
made to assess quality and not just quantity. 
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2.3.1 Department Heads 
 
Initial evaluation of Department Heads in the Faculty of Arts 
is done by an elected subcommittee of Dean’s Executive. 
These evaluations are then referred to the Associate Dean 
(Research and Graduate Studies), and a recommendation is 
made to the Dean. 
 

 
2.4 Public Service 

 
A variety of contributions to society and the community, 
commensurate with individual expertise and interests, should 
be encouraged and recognized.  In the review of public service 
activities, the contribution of the faculty member’s 
professional expertise, and the quality of the contributions will 
be considered. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2.3.1 Department Heads 
 
In the Faculty of Arts, initial evaluation of Department Heads 
is done by the Associate Dean (Research and Graduate 
Studies). An elected subcommittee of Dean’s Executive 
reviews that evaluation, and makes a recommendation to the 
Dean with regard to career progress, merit, or promotion. 
 
 

2.4 Public Service 
 
The Faculty takes seriously its commitment to the community. 
It therefore encourages a variety of contributions to the public 
good flowing from members’ expertise and interests [ ].  In the 
review of public service activities, the contribution of the 
faculty member’s professional expertise, and the quality of the 
contributions will be considered. 
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3. Criteria for promotion 
 
Academic staff who desire to be promoted will follow the provisions of 
the Collective Agreement.  In the Faculty of Arts a career evaluation is 
necessary before any promotion.  All career evaluations are based on 
the principles enunciated in the Collective Agreement including the 
stipulation that “[p]romotion from one rank or classification to the next 
results from evidence that the academic staff member has exhibited 
continual and meritorious growth.”  However, the Faculty of Arts 
acknowledges that there are differing patterns of activity at various 
stages in a career and that annual workloads are subject to some 
variation. 
 
3.1 To Assistant Professor 

 
To be considered for promotion from lecturer to assistant 
professor, the completion of a PhD is normally required.  In 
the absence of a PhD, evidence of comparable qualifications 
or experience will be required, which indicates that the 
individual has demonstrated scholarship, has an ongoing 
commitment to scholarly activity, and can undertake the 
teaching responsibilities demanded of an assistant professor. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

3. Criteria for promotion 
 
As set out in the Collective Agreement, “[p]romotion from one rank or 
classification to the next results from evidence that the academic staff 
member has exhibited continual and meritorious growth.” Those 
applying for promotion shall make written application to the Head and 
Dean no later than 30 November. All supporting documentation is due 
in the Office of the Dean by that date.  [  ]  
 
[  ]  
 
 
 
3.1 To Assistant Professor 

 
To be considered for promotion from Lecturer to the rank of 
Assistant Professor, the completion of candidate must 
complete a PhD (or equivalent) is required, as are, and present 
a record of successful teaching at all assigned levels as well as 
clear evidence of the establishment of an independent research 
program. Limited contributions to administration and public 
service are expected in this career phase. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

University of Regina / Faculty of Arts / Faculty Council meeting of 17 September 2008 / Part 2 of 2 - Page 30 of 41



 

 9

 
3.2 To Associate Professor 

 
For promotion to Associate Professor, an individual must 
demonstrate achievements in scholarship and should continue 
to show potential for further development in a chosen field.  
A commitment to good teaching and an established record of 
research and scholarship must be evident.  Promotion may be 
based primarily on an excellent teaching record or an 
established record of scholarship.  Recommendations based 
on excellent teaching must be accompanied by evidence of 
scholarly achievement.  Similarly, recommendations based on 
an established record of scholarship must provide evidence 
that teaching performance has been good.  Performance in the 
areas of administrative work and public service will be 
regarded as contributory. 
 

3.3 To Full Professor 
 
Promotion to the rank of professor is achieved after 
establishing a consistently strong record in the areas of 
teaching and scholarship, scholarly activity, and research.  
There must be evidence of an abiding commitment to good 
teaching.  The individual will have made significant 
contributions in scholarship, scholarly activity, and research 
that are recognized by scholars and/or others knowledgeable 
in the field.  Consistent commitment to the institution, at any 
level, as illustrated by involvement in collegial governance 
should be evident.  Public service will be regarded as 
contributory.  Letters of reference, including at least three 
from external sources, will be used as provided for in the 
Collective Agreement. 
 
 
 
 
 
 

 
3.2 To Associate Professor 

 
To be considered for promotion to the rank of Associate 
Professor, members must demonstrate a strong record of 
teaching effectiveness at all assigned levels and an established, 
productive program of research and scholarship    [  ]. In 
addition, a record of administrative contributions and public 
service must be present. 
 
 
 
 
 
 
 
 

3.3 To Full Professor 
 
To be considered for promotion to the rank of Professor, 
members must demonstrate record of teaching excellence at 
all levels, and a national or international reputation in research 
and scholarship. [  ] 
   
Substantial participation in the collegial governance of the 
institution, at the levels of Department or program, Faculty, 
and University, is required, as is evidence of public service [ ].  
 
As set out in the Collective Agreement, letters of reference, 
including [ ] three from referees proposed by the member and 
up to a further three solicited by the Dean, will be used in the 
evaluation process. Names and full contact information for 
referees are due in the Office of the Dean no later than 30 
November.  
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3.4 Granting of Tenure 

 
The granting of tenure implies satisfactory completion of a 
tenure-track appointment.  
 
“Academic staff members … shall be granted an appointment with 
tenure when there is evidence of consistent performance that has met the 
standards for their category and rank of appointment through the 
probationary period (including, in the case of faculty members and 
librarians, professional growth and development demonstrated by 
contributions to their discipline and to the University) and where there is 
promise of future contributions that will enhance the academic reputation 
of the University” (CA, 18.6).  
 
As noted in the foregoing passage from the Collective Agreement, 
there must be a promise of future contributions which will 
enhance the academic reputation of the University.  
Administrative and public service will be considered as 
contributory.  Letters of reference, including at least three 
from external sources, will be used as provided for in the 
Collective Agreement.   
 
Normally, tenure will not be granted if conditions attached at 
the time of a probationary appointment have not been 
fulfilled. 
 
 
 
 
 
 
 
 
 
 
 
 

 
3.4 Granting of Tenure 

 
The Collective Agreement says: 
 
“Academic staff members … shall be granted an appointment 
with tenure when there is evidence of consistent performance 
that has met the standards for their category and rank of 
appointment through the probationary period (including, in 
the case of faculty members and librarians, professional 
growth and development demonstrated by contributions to 
their discipline and to the University) and where there is 
promise of future contributions that will enhance the 
academic reputation of the University.” [ ] 
 
To be granted tenure, a member must have a strong teaching 
record and, with the exception of Instructors, demonstrate the 
establishment of an independent program of research and 
scholarship. Administrative and public service are considered 
as contributory. 
   
As set out in the Collective Agreement, letters of reference, 
including [ ] three from referees proposed by the member and 
up to a further three solicited by the Dean, will be used in the 
evaluation process. Names and full contact information for 
referees are due in the Office of the Dean no later than 30 
November.   
 
Normally, Tenure will not be granted if conditions specified at 
the time of a tenure-track appointment have not been fulfilled. 
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4 Salary increments 
 

4.1 Career growth increment 
 
A career growth increment will be awarded annually (subject 
to the ceilings specified in the Collective Agreement) in 
recognition of a demonstrated contribution to the Faculty’s 
objectives of excellence in scholarship and teaching and an 
ongoing commitment to administrative duties or public 
service. The contributions expected will vary with the 
individual’s rank and position.  An Instructor’s contributions 
must be in the area of teaching and related duties.  If a CGI is 
not granted, the Dean will provide the faculty member with an 
explanation that will include suggestions for improving 
performance. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
4 Salary increments 
 

4.1 Career Growth Increment (CGI) 
 
A CGI will be awarded annually (subject to the ceilings 
specified in the Collective Agreement) in recognition of the 
member’s demonstrated contribution to the Faculty’s 
objectives of excellence in teaching, scholarship, and service 
appropriate to the member’s rank, [ ] level, and assigned 
duties.  [  ]   
 
It is the member’s responsibility to provide appropriate 
documentation of her or his contribution. In addition to the 
teaching materials noted in section 2.1.1 above, this 
documentation may include: 
 

o publications (include offprints); 
o list of conference presentations; 
o details of grants and contracts or equivalents; 
o details of applications for external funding; 
o details of equivalent professional activity. 
o Research plan; 

 
If a CGI is not granted, the Dean will provide the [ ] member 
with an explanation that will include suggestions for 
improving performance. 
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4.2 Merit Increment 

 
A merit increment may be granted to members of the 
academic staff who, given their rank and position, clearly 
exhibit exceptional service or sustained above average 
performance.  Merit increments based on scholarship or 
teaching will be considered only if there is a demonstrated 
commitment to administrative duties or public service. 
Outstanding performance in administrative duties (e.g., 
dedicated and imaginative leadership as a department head) 
and/or community service activities may be the basis of a 
merit increment, providing there is also evidence of strong 
contributions in teaching and scholarship.  Only 
accomplishments since the last merit increment or, if the 
member has never received a merit increment, since initial 
appointment will be considered relevant. 

 
Merit increments for Instructors will be based primarily on 
teaching and related duties and may also take into account 
evidence of scholarship, administrative duties or public 
service, to the extent that they relate to teaching and related 
duties. Only accomplishments since the last merit increments 
or promotion will be considered relevant. 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

4.2 Merit Increment 
 
In evaluating applications for merit increments, only 
accomplishments since the last merit increment or, if the 
member has never received a merit increment, since initial 
appointment will be considered relevant. 
 
A merit increment may be granted to members [ ] who, given 
their rank and level as well as consistently good performance 
in all areas, clearly exhibit exceptional service in one or more 
of the areas of assigned duty during their review cycle, or who 
have presented evidence of sustained above average 
performance in two or more areas of assigned duty.  
 
Merit increments based on scholarship or teaching will be 
considered only if the member demonstrates commitment to 
administrative duties and public service. Outstanding 
performance in administrative duties (e.g., dedicated and 
imaginative leadership as a Department Head) or public 
service activities may support an application for a merit 
increment, coupled with documentation of consistently strong 
contributions in teaching and scholarship.  

 
[ ] 
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APPENDICES 
 
The following supplemental appendices do not form part of the Criteria for Performance 
Review document. 
 
They are included for the information of members and for ease of reference. 
 
 
APPENDIX A1 
 
Guidelines for Members 
 
These guidelines are intended to help members prepare the materials sent 
forward to the Performance Review Committee (PRC) so that a fair and 
complete assessment of their performance can be made. Recommendations 
are made on the basis of an assessment of all the material provided.  The PRC 
can ask that more material be provided to it, and has access to information in 
the member’s official file. 
 

1. Ensure that citations of published work are detailed and complete, 
and include specific page references. Offprints or copies of work 
published during the period under consideration should accompany 
the file.  In listing published work, place the most recent publications 
first.  Distinguish clearly between refereed and non-refereed 
publications.  If word count is important (for example, in the case of 
a detailed book review of essay length), mention it. These points 
become especially important when special consideration (a merit 
increment or promotion) is sought. 
 

2. Remember that the amount of material the Performance Review 
Committee must read and annotate each year is very large.  If 
members choose to submit teaching dossiers, the dossiers should be 
carefully organized and clearly labelled.  Section 2.1.1. of the Criteria 
for Performance Review document outlines some of the materials that 
should be included in teaching dossiers; other relevant material is 
welcome. In preparing a dossier, remember that judicious selection 
and careful organization is preferable to submitting reams of material. 

 

APPENDICES 
 
The following supplemental appendices do not form part of the Criteria for Performance 
Review document. 
 
They are included for the information of members and for ease of reference. 
 
 
APPENDIX A1 
 
Guidelines for Members 
 
These guidelines are intended to help members prepare the materials sent 
forward to the Performance Review Committee (PRC) so that a fair and 
complete assessment of their performance can be made. Recommendations 
are made on the basis of an assessment of all the material provided.  The PRC 
can ask that more material be provided to it, and has access to information in 
the member’s official file. 
 

1. Ensure that citations of published work are detailed and complete, 
and include specific page references. Offprints or copies of work 
published during the period under consideration should accompany 
the file.  In listing published work, place the most recent publications 
first. Distinguish clearly between refereed and non-refereed 
publications.  If word count is important (for example, in the case of 
a detailed book review of essay length), mention it. These points 
become especially important when special consideration (a merit 
increment or promotion) is sought. 
 

2. Remember that the amount of material the Performance Review 
Committee must read and annotate each year is very large.  If 
members choose to submit teaching dossiers, the dossiers should be 
carefully organized and clearly labelled.  Section 2.1.1. of the Criteria 
for Performance Review document outlines some of the materials that 
should be included in teaching dossiers; other relevant material is 
welcome. In preparing a dossier, remember that judicious selection 
and careful organization is preferable to submitting reams of material. 

 

University of Regina / Faculty of Arts / Faculty Council meeting of 17 September 2008 / Part 2 of 2 - Page 35 of 41



 

 14

3. In Departments in which they are used, student evaluations of 
teaching should be included in the teaching dossier. If evaluation 
summaries are included, make clear who (department support staff, 
students, oneself) has prepared them.  Ensure that original forms are 
organized and readily available should the PRC wish to see them.  
Especially when requesting special consideration, members should 
consider commenting on evaluations in a covering letter or memo, 
pointing out strengths and addressing concerns noted by students.  
Bear in mind that student evaluations of teaching are assessed in the 
broad context of a member’s teaching throughout the period under 
review. 

 
4. It is strongly recommended that an up-to-date and complete (see 

point 1 above) curriculum vitae be provided by those seeking special 
consideration, and should be accompanied by a letter stating the 
grounds on which such consideration is sought. 

 
5. When members make application for a merit increment a letter must 

be included, stating clearly the grounds on which the application is to 
be judged.  Specific reference to the requirements set out in section 
4.2 of the Criteria for Performance Review document is essential. 
 

6. Instructors are reviewed on the basis of assigned duties, which under 
the Collective Agreement (17.12) are defined as “teaching and teaching-
related duties.” The onus is on the individual Instructor to explain 
how activities in the period under review, as, for example, scholarship 
or administrative work, contribute to the performance of teaching 
and related duties.  The PRC is receptive to such explanations. 

 
 

 
 
 
 
 
 

3. In Departments in which they are used, student evaluations of 
teaching should be included in the teaching dossier. If evaluation 
summaries are included, make clear who (department support staff, 
students, oneself) has prepared them.  Ensure that original forms are 
organized and readily available should the PRC wish to see them.  
Especially when requesting special consideration, members should 
consider commenting on evaluations in a covering letter or memo, 
pointing out strengths and addressing concerns noted by students.  
Bear in mind that student evaluations of teaching are assessed in the 
broad context of a member’s teaching throughout the period under 
review. 
 

4. It is strongly recommended that members provide an up-to-date and 
complete (see point 1 above) curriculum vitae for each performance 
review.  

 
5. When members make application for a merit increment a letter must 

be included, stating clearly the grounds on which the application is to 
be judged.  Specific reference to the requirements set out in section 
4.2 of the Criteria for Performance Review document is essential. 
 

6. Instructors are reviewed on the basis of assigned duties, which under 
the Collective Agreement (17.12) are defined as “teaching and teaching-
related duties.” The onus is on the individual Instructor to explain 
how activities in the period under review, as, for example, scholarship 
or administrative work, contribute to the performance of teaching 
and related duties.  The PRC is receptive to such explanations. 
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APPENDIX A2 
 

Guidelines for Department Heads 
 

The present guidelines are not meant to be an exhaustive listing of all 
the  factors to be kept in mind by Department Heads in the evaluation 
of performance. Their main function is to guide Department Heads to 
make a fair and complete assessment of academic performance. 
 
1. For the purpose of assessing performance, the relevant review 

periods are: 
• yearly for those in probationary positions; 
• biennially for tenured members not subject to a career 

evaluation; 
• since the last career decision for those being considered for a 

merit increment; 
• the full span of the career for those being considered for 

promotion or tenure. 
 

2. Department heads’ recommendations should be clearly based on 
the information available for the period under review. Heads 
should ensure that members have supplied all pertinent 
information for the period under review, especially in applications 
for merit and promotion. 

 
3. In their assessments of performance, Heads should try to strike a 

balance between verbal parsimoniousness and prolixity.  Single-
word assessments such as “satisfactory” or “outstanding” are not 
helpful to the PRC. Several sentences pointing to concrete 
evidence are, by contrast, most helpful.  If the department 
concerned has its own Merit and Promotion Committee, that 
committee’s vote should be recorded and any pertinent material 
arising from its deliberations summarized. 

 
 
 
 

APPENDIX A2 
 

Guidelines for Department Heads 
 

The present guidelines are not meant to be an exhaustive listing of all 
the factors to be kept in mind by Department Heads in the evaluation 
of performance. Their main function is to guide Department Heads to 
make a fair and complete assessment of academic performance. 
 
1. For the purpose of assessing performance, the relevant review 

periods are: 
• yearly for those in the pre-tenure career phase; 
• biennially for tenured members not subject to a career 

evaluation; 
• since the last merit increment (or initial appointment) for 

those being considered for a merit increment; 
• the full span of the career for those being considered for 

promotion or tenure. 
 

2. Department Heads’ recommendations should be clearly based on 
the information available for the period under review. Heads 
should ensure that members have supplied all pertinent 
information for the period under review, especially in applications 
for merit and promotion. 

 
3. In [ ] assessments of performance, [ ] single-word assessments such 

as “satisfactory” or “outstanding” are not helpful to the PRC. 
Several sentences pointing to concrete evidence are, by contrast, 
most helpful.  If the Department concerned has its own Merit and 
Promotion Committee, that committee’s vote should be recorded 
and any pertinent material arising from its deliberations 
summarized. 
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4. Recommendations shall bear directly on the performance of the 
individual concerned.  In formulating recommendations, Heads 
shall not use wording that can be interpreted in any way as a 
comment concerning anyone other than the person under review. 

 
5. Recommendations shall not take the form of trade-offs. There 

should, for example, be no recommendation that if a member is 
not granted a promotion, s/he should receive a merit increment. 
Either one, both, or neither should be recommended. 

 
6. Department heads should bear in mind that, in consultation with 

their own review committees, they can recommend a merit 
increment for an individual who has not applied for one. If this is 
done, the recommendation is based on the individual’s 
performance since the last special consideration (merit increase or 
promotion). Heads should therefore ensure that the necessary 
materials, including publications, performances, teaching 
evaluations, and all other pertinent documents for the period to be 
considered, are assembled and presented to the PRC. 

 
7. When writing in support of – or in opposition to – a merit 

increment for a member, department heads should be sure to 
address directly the grounds on which that application is being 
made.  Specific reference to the requirements set out in section 4.2 
of the Criteria for Performance Review document is essential, and will 
help the PRC in its deliberations. 

 
8. It is always useful for department heads to comment on the quality 

of the scholarship of members.  In particular, comments bearing 
on the quality of journals in which work appears, and situating 
specific pieces within the member’s broader research program, will 
be very welcome.  Because the PRC does not have members from 
every department, it depends to a great degree on heads’ 
assessments. 

 
 
 

4. Recommendations shall bear directly on the performance of the 
member concerned.  In formulating recommendations, Heads shall 
not use wording that can be interpreted in any way as a comment 
concerning someone other than the member under review. 

 
5. Recommendations shall not take the form of trade-offs. There 

shall, for example, be no recommendation that if denied a 
promotion, a member should receive a merit increment. Either 
one, both, or neither should be recommended. 

 
6. Department Heads should bear in mind that, in consultation with 

their own review committees, they can recommend a merit 
increment for a member who has not applied for one. If this is 
done, the recommendation is based on the member’s performance 
since the last [ ] merit increase, or, if the member has not been 
awarded merit, since initial appointment. Heads should therefore 
ensure that the necessary materials, including publications, 
performances, teaching evaluations, and all other pertinent 
documents for the period to be considered, are assembled and 
presented to the PRC. 

 
7. When writing in support of – or in opposition to – a merit 

increment for a member, Heads should be sure to address directly 
the grounds on which that application is being made. Specific 
reference to the requirements set out in section 4.2 of the Criteria 
for Performance Review document is essential, and will help the PRC 
in its deliberations. 

 
8. It is always useful for Heads to comment on the quality of journals 

in which the member’s work appears, and to situate specific pieces 
within the member’s broader research program [ ]. Because the 
PRC does not have representation from every Department, it 
depends to a great degree on the disciplinary knowledge and 
contextualization supplied by Heads. 
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APPENDIX A3 
 

Guidelines for the Performance Review Committee  
of the Faculty of Arts 

 
  The primary tasks of the Performance Review Committee (PRC) are: 
 

• To review the performance assessments and 
recommendations concerning members on the basis of the 
information provided to the PRC, and  

• To advise the Dean of Arts with respect to the 
recommendations by stating its own views and 
recommendations in writing. 

 
In order to carry out these tasks, the Committee: 
 

• Will review all the material provided by the members under 
review on their Annual Information Forms and the 
assessments and recommendations contained in the 
Performance Review Forms.  If the PRC requests more 
information, the member will be informed of all such 
requests and responses. 

 
• May solicit comments from Heads in order to clarify the 

recommendations made by them on the Performance Review 
Forms, but will not accept new material evidence. If the 
department head responds in writing the member must be 
given an opportunity to see and respond to these additional 
comments. 

 
• May review material contained in a member’s official file that 

is pertinent to the period under review. 

• May, on particular occasions, invite to appear before the 
Committee the member whose performance is being 
reviewed, for the purpose of clarification of material under 
consideration. 

APPENDIX A3 
 

Guidelines for the Performance Review Committee  
of the Faculty of Arts 

 
  The primary tasks of the Performance Review Committee (PRC) are: 
 

• To review the performance assessments and 
recommendations concerning members on the basis of the 
information provided to the PRC, and  

• To advise the Dean of Arts with respect to the 
recommendations by stating its own views and 
recommendations in writing. 

 
In order to carry out these tasks, the Committee: 
 

• Will review all the material provided by the members under 
review on their Annual Information Forms and the 
assessments and recommendations contained in the 
Performance Review Forms.  If the PRC requests more 
information, the member will be informed of all such 
requests and responses. 

 
• May solicit comments from Heads in order to clarify the 

recommendations made by them on the Performance Review 
Forms, but will not accept new material evidence. If the Head 
responds in writing the member must be given an 
opportunity to see and respond to these additional 
comments. 

 
• May review material contained in a member’s official file that 

is pertinent to the period under review. 
 

• May, on particular occasions, invite to appear before the 
Committee the member whose performance is being 
reviewed, for the purpose of clarification of material under 
consideration. 
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 In carrying out its function: 
 

• The Committee will maintain confidentiality with regard to its 
reviews. 

 
• If a member of the Committee has already been involved in 

the review process for any person under review by the 
Committee, that member will declare this involvement and 
will recuse herself or himself from the Committee’s vote 
concerning the recommendation for that individual. 

 
• The Committee will be guided in its deliberations by the 

Collective Agreement and by the Criteria for Performance Review 
document of the Faculty of Arts. 

 
• The Committee will not consider any information not stated 

or alluded to in the annual Faculty Information Forms or 
Performance Review Forms, or not contained in the official 
file, for the period under review. 

 
• After the Committee has reviewed relevant material, Heads 

may be called in to meet the Committee for the purpose of 
clarifying their recommendations.  No new material evidence 
will be considered in this process of clarification. 

 
• The Committee will vote on each recommendation to be 

made to the Dean.  The vote will be recorded as yes or no in 
all cases, other than abstentions as provided for in point 2 
above. 

 
• In addition to providing the Dean with the results of its 

recorded vote, the Committee may also provide a written 
statement of advice, or a brief explanation of the reasons for 
its recommendation. 

 
 
 

In carrying out its function: 
 

• The Committee will maintain strict confidentiality with regard 
to its reviews. 

 
• If a member of the Committee has [ ] been involved in a 

prior stage of the review process for any person under review 
by the Committee, that member will declare this involvement 
and will recuse herself or himself from the Committee’s vote 
concerning the recommendation for that person. 

 
• The Committee will be guided in its deliberations by the 

Collective Agreement and by the Criteria for Performance Review 
document of the Faculty of Arts. 

 
• The Committee will not consider any information not stated 

or alluded to in the annual Faculty Information Forms or 
Performance Review Forms, or not contained in the official 
file, for the period under review. 

 
• After the Committee has reviewed relevant material, Heads 

may be called in to meet the Committee for the purpose of 
clarifying their recommendations.  No new material evidence 
will be considered in this process of clarification. 

 
• The Committee, including the Chair, will vote on each 

recommendation to be made to the Dean.  The vote will be 
recorded as yes or no in all cases, other than [ ] recusals as 
provided for [ ] above. 

 
• In addition to providing the Dean with the results of its 

recorded vote, the Committee may provide an account of the 
reasons for its recommendation, as well as a written 
statement of advice to the member being reviewed. 
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• The recommendation and any written statement made by the 
Committee will be entered on the member’s Performance 
Review Form and thus will be available for perusal by the 
individual as outlined in Article 17.17 of the Collective 
Agreement. 

 
• The Committee may review all term appointments and make 

recommendations. 
 

• After completing the review, the Committee may make 
recommendations to the Dean about matters relevant to the 
review  propose possible changes to the Criteria for Performance 
Review document, together with appendices, for the 
information of future committees and all members in the 
Faculty of Arts. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

• The recommendation and any written statement made by the 
Committee will be entered on the member’s Performance 
Review Form and thus will be available for perusal by the [ ] 
member as outlined in Article 17.17 of the Collective Agreement. 

 
• [ ] 

 
• After completing the review, the Committee may make 

recommendations to the Dean about matters relevant to the 
review. It may also  propose possible changes to the Criteria 
for Performance Review document, together with and its 
appendices, for the information of future committees and all 
members in the Faculty of Arts. . 
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