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There is a new reason to
start taking the bus – Campus
Express.

On September 2, Regina
Transit added three new routes
to improve access to the
University from the south,
east and northwest parts of the
city. These routes operate at
peak hours and are direct to
campus. In some cases, they
cut passenger commute times
in half.

“These aren’t just for
students,” says Sue Luchuck,
senior transit planner for
Regina Transit. “If you have a
reason to go to the University,
the First Nations University or
SIAST and you live in the
areas where the routes are
going to be operating, and if
you need to travel within the
times the routes are operating,
you can use these buses.”

The routes are a pilot
project funded by the City of
Regina and will run until April
2009. There are a number of
reasons the City partnered
with the University Transit
Working Group to implement
the new routes.

“We think that transit is
a really good transportation

option for those who don’t
want to use the private auto-
mobile, for those who want to
save money on gasoline and
for those who have an environ-
mental bent or issues with
regard to living a greener kind
of lifestyle,” says Luchuck.
“So what we need to do is to
improve our service so they
think that transit is a real
option for them.”

The University of Regina
Students’ Union (URSU) was

the driving force behind work
for the express routes and
wants to create even more
options for students by having
them vote during its next
referendum on the issue of
offering a U-Pass. The pass
would give students unlimited
access to all local transit
routes. It is hoped that the
express service will help more
students make the decision
to park their cars and take
the bus.

“We are really excited to
see how it works out, how
popular it is among students
and if the ridership increases
this year,” says Kristy Fyfe,
URSU vice-president
(external). “We are really
excited to have this available
for students so they don’t
have to drive their vehicles
every day.”

The service may also help
reduce the number of vehicles
parked on campus.

Making the step to put
a financial plan in place can
be a daunting task for some
people. Fortunately, there are
resources available on campus
that can help.

“Planning is the key to
life and financial success,”
says Darlene Marchuk,
director of pension and
benefits for the Human
Resources Department.

“By taking the first step
and gaining awareness of just
how serious an individual’s
current financial situation is to
his or her financial future, fac-
ulty and staff can learn how to
plot their courses, change their
behaviours and finally take
steps to secure the type of

financial and retirement
lifestyles desired.”

The sources of retirement
information currently provided
to pension plan members
include annual pension disclo-
sure statements, pension plan
reports and bulletins, annual
pension plan meetings and
one-on-one meetings that can
be arranged with pension and
benefits staff members through
the Human Resources
Department.

However, just as indiv-
idual’s financial goals differ,
so do their preferences in how
they like to receive their
information.

Gary Tompkins thinks
online tools could assist

younger faculty and staff
engage in financial planning.
He is an economics professor,
the Academic and
Administrative Benefits

Rides on Campus Express (Bus # 20, 21 and 22) will be free of charge
for the public Sept. 8-12 to encourage people to try the new service.

Campus Express cuts commute time

“It costs a lot to maintain
parking so by reducing the
number of vehicles we are
reducing our costs,” says Gwen
Evans, U of R Parking Services
manager. “I also think it is a
good thing to do for the envi-
ronment. This is an institution
of higher education and cam-
pus sustainability, I think, is
very important.”

The new routes add to
the many other sustainability
options offered on campus,
which include the carpool
program, indoor bicycle
parking in the Centre for
Kinesiology, Health and Sport
parkade and soon a bicycle
rentals program.

“We don’t want it to seem
like it’s an all-or-nothing
thing,” says Evans. “On days
when it works for you to car-
pool or to take the bus, then do
it. On days that it doesn’t, take
your vehicle. A little bit makes
a difference. It adds up if every-
body is doing a little bit.”

For more information
about Campus Express routes
and alternative transportation,
visit the U of R Parking
Services website at: http://www.
uregina.ca/ancillaries/parking/
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Darlene Marchuk is one of the people helping the campus community
navigate their financial planning options.

Financial planning
made easier

– continued on page 2

Committee chair and
Joint Pension Investment
Committee co-chair.

“Right now the focus has
been on people who are near

retirement; that’s who generally
comes to the annual meet-
ings,” says Tompkins. “One of
the things we are trying to do
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This is getting a little old. As I enter my sixth year as an
undergrad here at the U of R, I can’t help but think about
what the young daughter of one of my mother’s colleagues
asked me a few months ago: ‘Jessica, you’re going to be a
doctor right?’ Why else would I have stretched what should
be a four-year affair into a six- (or, er, maybe seven) year
program?

Some of my more tactful friends simply say that I like
to get my hands dirty, instead of taking a full course load
and leaving it at that. And the truth is that this institution
is a place worth doing a few extracurricular activities for.
The U of R and its students, faculty, administration, and
staff, have been good to me for the past five years. And I am
far from the only student who can say this. As URSU
President, I have the opportunity to travel to a good many
institutions across the country, and more and more I am
struck by just how lucky students here at the U of R are.
And it’s not a simple matter of small class sizes and
consistently clean bathrooms.

Administrators, faculty, and staff alike care deeply about
students here. In all of my time spent at other campuses I
have never encountered a President’s office that has a firm
open-door policy. More often than not, U of R faculty
members are deeply committed to the academic success of
their students, but there is also an uncommon level of sup-
port from professors in times of personal crisis. I imagine
that this is also a unique aspect of life here at the U of R.

In many ways I’m glad I’ve stayed around this place
long enough to see the exciting goals and dreams that are
coming to fruition here. The vast majority of Canadian uni-
versities, most particularly those in the Eastern part of the
country, harbor deep ambitions of being the ‘Harvard of the
North.’ The University of Regina is different. We are not an
aggressive and ego-driven institution. We are interested in
genuine academic excellence in research and in teaching,
and in service to our community. But slowly the character
of this institution is changing to one of increased pride in
our accomplishments. An economic boom can spell either
success or disaster  and sometimes both simultaneously 
for university communities. We at the U of R are only just
realizing our potential to be one of Canada’s pre-eminent
institutions and this is primarily because of our magic com-
bination of student-centred faculty, administration and staff,
and our growing prestige on a national scale.

As a new year begins students should look with pride
on the achievements of our University and its community
and resolve to keep up, if not increase, this momentum.
This is how a new generation of U of R attendees, profes-
sors, and administrators are learning to approach the work
that we do here; with pride but also with a heavy dose of
vigilance that we might continue to grow and to shape the
extraordinary character of this institution.

It’s almost enough to make me want to stick around for
another six years.
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Display honours donors
In June, former President Jim Tomkins unveiled the University’s new donor wall in the
Phillips, Hager and North Investment Management Ltd. Atrium in the Centre for
Kinesiology, Health and Sport. The wall’s panels list more than 150 donors who have
donated $50,000 or more to the University throughout its history. A touch-screen display in
the centre recognizes the 603 donors who have donated $5,000 or more to the University.
The Building Dreams and Futures Family Campaign  the first phase of the University’s most
recent major fundraising effort  was directed to those most closely associated with the
University: faculty, staff, alumni, Board of Governors, Senate members and retirees. The
Family Campaign set out with a goal of $750,000 and received more than $1.5 million from
the University community.

Writ
Large
Jessica Sinclair
President
University of Regina
Students’ Union

you have the knowledge. You
can be positive and power-
ful. You can use that to your
advantage, instead of using
that to give yourself excuses
for not excelling. You can’t
think that the world is a
frightening place and it’s
better to not be noticed by
it. I want to change it. I
want to make it better and
I want to be known.”

Women’s Studies student
Kim Karpa was able to learn
about the variety of organiza-
tions dedicated to the issue
of missing Aboriginal women
and will use the experience
to help write her honours
paper about how families
of missing Aboriginal
women heal.

For Karpa, being part of
a core group of dedicated

students didn’t just reinforce
the material she was learn-
ing in class; it created
community.

“It’s not like any other
class. It’s different. It was
almost like we built a little
family. It became very close.
You laughed, you cried, you
experienced emotions that
you probably didn’t even
know about.”

is to get people engaged in
doing the planning when they
are younger. It’s very difficult
to get people to come to a
meeting when they are under
40. But, if it is reasonably
accessible online, you can do it
at home. That might be a
better way.”

To help make financial
planning information more
accessible, the Academic and
Administrative Benefits
Committee turned to the
Internet and is now making

a new online tool available –
the Financial Educator
E-Learning Curriculum.

The site’s content is
written in easy-to-understand
language and offers customized
information about things
such as how to estimate life
insurance needs, the savings
needed for children’s education
and how to calculate payment
options from a Registered
Retirement Income Fund.

“I went through it
myself,” says Tompkins.

“It seemed pretty easy to
use. It can be for any level,
a neophyte or someone
who has done things in
the past.”

A launch event for the
site and feature presentation
by Christopher Cartwright,
vice-president of the
Financial Education Institute
of Canada, will be held in
Room 527 of the
Administrative-Humanities
Building on September 11
from 8:30 a.m. - 10 a.m.

- from page 4 Student involvement

- from page 1 Financial planning
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English as a Second
Language (ESL) students made
the community their classroom
during a new volunteer pro-
gram that piloted this summer.

As part of their 10-week
language program top-level
ESL students volunteered for
groups such as Ten Thousand
Villages, Regina Folk Festival,
Street Culture Kidz, People
For Animals, City of Regina
PlayEscapes, Saskatchewan
Association for the
Rehabilitation of the Brain
Injured (SARBI), and
Mitsubishi City Chase.

“It gives them an opportu-
nity to get out of the class-
room,” says ESL instructor
Lorinda Jones. “They can get
stuck in a pattern, which is
good for language learning, but
we wanted to show them that
they can learn English outside
of the classroom. We also
wanted to get them out and
show that there are some things
to do in Regina, that they
should go and have some fun.”

Students who completed
the 10 hours of required vol-
unteer time get a letter from
instructors that they can use
when they apply for jobs and
scholarships.

Alline Stinglin found that
the volunteer program greatly
improved her English language
skills. She chose to volunteer
for People For Animals, a non-
profit, volunteer-run organiza-
tion that provides veterinary
care for stray, abandoned and
abused cats. Before enrolling in
the ESL program, she was a
veterinarian in Brazil.

“I had to speak lots of
English, lots of English,” says
Stinglin about her volunteer
experience. “I had to listen,
too. I think I improved my
English more in one month
than in ESL because you have
to speak with Canadians. It’s
different to speak with people
from other countries or with
my husband. I know what they
are trying to tell me and he
knows what I’m trying to tell

him, but with Canadians, we
have to say exactly the correct
sentence.”

Student Noriko Miyata
volunteered for SARBI, a
group that provides rehabilita-
tion and community integra-
tion programs for people with
acquired brain injuries. She is
from Japan and has a degree in
Japanese literature, however,

Understanding the
culture of the University, its
people and the intermixture
of its disciplines will be the
primary focus for new Vice-
President (Academic) Gary
Boire, who started his term
September 1, 2008.

“I want to try to figure
out how (the University)
works, to try to see what
works really well so I know
what not to interfere with,
find out what is in need of
improvement and find out
how to do that,” says Boire.
“I want to meet people in a
critical way and have them
meet me in a critical way.”

Boire comes to the
U of R after serving at
Lakehead University in
Thunder Bay, Ont. At
Lakehead, he was the dean
of Graduate Studies, an inter-
national liaison officer, a
professor of English and an
adjunct professor in the
Department of Sociology.
He also served as acting dean
of Social Sciences and
Humanities. Previous to this,
he taught at Wilfred Laurier
University from 1989 to 2004
and at the University of

Auckland in New Zealand
from 1979 to 1989.

He describes himself as
a working class kid who
immersed himself in English
literature, jazz and blues,
opera, rock and roll and the-
atre. Never one for the lime-
light, he also relished his role
behind the curtain, making
things happen as a stage
manager.

“That’s what I do now,”
says Boire. “I set the stage.
I don’t like getting the medal
pinned on me. You can facili-
tate very significant changes by
setting in place the pieces of
the puzzle that somebody else
completes, and I get a kick out
of that.”

He also appreciates how
his background in English
contributes to his life as an
administrator.

“I do think about
administration and I do
think about what I do. I read
a lot of administration books
on how to manage. I find
that books on the colonial
encounter are more helpful
because one of the first things
a colonial power does is erase
what’s there so they can
imprint themselves on it.
The resistance never goes
away. Sometimes you don’t
see it.

“So how do you prevent
that? First of all, you behave
yourself. You don’t impose.
That’s the key. So, how do you
become a non-colonial admin-
istrator? It’s very difficult
because you are institutionally
sanctioned to be powerful.
It’s how you distribute power
that’s interesting to me, not
how you exercise it.”

He was drawn to adminis-
tration because of the potential
for facilitating change and the
variety of people and ideas that
is inherent in a University
environment.

New VP-Academic eager to learn
what makes this place tick

Miyata is hoping to change
career paths and enter the
health-care field. Her experi-
ence at SARBI was a good
introduction to working with
clients and improving her
language skills.

“In my case, sometimes
I couldn’t understand what
clients said. But I tried to
listen really carefully, and I

wanted to try and understand.
It was a good opportunity to
improve my English,” says
Miyata.

According to Jones,
approximately half of the
students who participated in
the volunteer program are
planning to go on to under-
graduate or graduate courses
at the University.

Language students
give back and learn

Alline Stinglin (L.) tells a student about her experience volunteering for the group
People For Animals at the English as a Second Language students volunteer fair.

New Vice-President (Academic) Gary Boire was drawn
to the life of a university administrator out of an interest

in people and new ideas.

“My job is the best job in
the world because I get to talk
to everybody whether they are
engineers or philosophers,
photographers or journalists.
It’s like Samuel Johnson said:

‘He who is tired of London is
tired of the world.’ He who
tires of the university tires of
the world because it’s all
happening here. It can all
happen here.”

You can facilitate
very significant

changes by setting
in place the pieces
of the puzzle that
somebody else
completes. I get
a kick out of that.
– Gary Boire,
Vice-President
(Academic)
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Art project links nations
Psychology student Alexis Johnson ties a pink ribbon on one of
the trees between the Conexus Arts Centre and the First Nations
University as a way to remember women who have gone missing.
In Mexico when a woman goes missing people paint a street pole
pink and mark it with a black cross. The art project coincided
with the conference Missing Women: Decolonization, Third Wave
Feminisms and Indigenous People of Canada and Mexico.

Student involvement paves
the way for a brighter future

After hearing about the
plight of missing Aboriginal
women, the students in
Luther College professor
Brenda Anderson’s feminist
theory class last year wanted
to do more than simply
write papers about what
they had learned. They
wanted to create change.

This desire to do
something was the catalyst
for the Missing Women
conference.

It also spurred
Anderson to develop two
related courses. The first
was a 300-level women’s
studies course that gave
students opportunities to
hear from family members
of missing Aboriginal
women, people who have
worked in areas where the
problem is prevalent and
academics with expertise in
the context and history of
the issue in places such as
Mexico, Australia and Asia.

In the second course,
students took an eight-day
trip to Mexico last May to
meet with members of local
organizations, hear women’s
stories and learn how colo-

nialism and globalisation con-
tribute to the problem.

“I think students are in a
very passionate part of their
lives and they want to have
something to do,” says
Anderson. “There is nothing
more frustrating than feeling
disempowered to (create)
change, and they can see this
as a really tangible way to
effect change. I think it also
sets them up for a life of vol-
unteerism because they under-
stand the significance of get-
ting off the couch and doing
something. It gets in your
blood.”

A core group of stu-
dents attended both classes
and joined many more to
volunteer for the confer-
ence. Fourth-year Women’s
Studies student Chantalle
Perra is one of those people.
The conference not only
gave her practical experience
with organizing but also
offered a sense of agency.

“It’s a lot of work but it’s
all worth it because you feel
like you are making such a
huge difference and it res-
onates with the core of you,”
says Perra. “I learned that

Women’s Studies students (L to R) Chantalle Perra and Kim
Karpa register people for the Missing Women conference.

Community members march from the Conexus Arts Centre to the First Nations
University of Canada to raise awareness about missing women.

Community comes together for common cause
Getting groups that

normally don’t talk to one
another in the same room to
discuss the issue of missing
Aboriginal women was one of
the many triumphs of a con-
ference held last month.

The conference was
entitled Missing Women:
Decolonization, Third Wave
Feminisms and Indigenous
People of Canada and Mexico
and was presented by Luther
College in conjunction with
the Women’s Studies
Department, the Faculty of
Arts and the University of
Regina, August 14-17.

People from across North
America attended, including
academics, activists, Elders,
members of faith communi-
ties, students, artists, members
of the policing community,
government workers and poli-
cy makers. Organizers also
brought families of missing
women from Mexico to meet
with families of missing
women in Saskatchewan.

Hearing all of those
viewpoints was beneficial for
professionals such as Michelle
Solomon, Regina Police
Services Missing Persons
Co-ordinator.

“I think it is important
that our goal is the same and,

by including various groups,
we can understand each other
and the difficulties that each
one faces,” Solomon says. “You
can’t solve a problem without
knowing what the cause is. It
was great to hear from the dif-
ferent perspectives. I thought
the conference did an excellent
job in providing each group an
opportunity to share. Knowl-
edge is power.

“From my perspective,
being with the police, it’s
important to be aware of how
institutions handle missing
person files. I made a tremen-
dous number of contacts that
I believe I can utilize.”

Dividing people into affin-
ity groups helped further the
dialogue, according to Carla
Blakley, conference co-organiz-
er and a pastor at Christ
Lutheran Church.

“The faith groups, for
example, met together and said
‘You know, we need to net-
work way better.’ That was one
thing that came out of it,”
says Blakley. “We need better
networking with social justice
issues, rather than having this
faith community working on
this issue in their way and this
other group working on the
same issue in their way. We
need to pull together. That was

family members to express
their concerns about what has
happened,” says Barnes. “This
brought new people to this
work. We were really glad to
see that happen.”

Wesley Keewatin, the two-
spirit co-ordinator for All
Nations Hope AIDS Network
in Regina, saw the conference
as an opportunity for local
groups to work together to

really clear. That conversation
hasn’t happened on too many
levels before.”

Amnesty International
volunteer Gord Barnes saw
a great benefit to having the
families of missing women
from both Mexico and Canada
brought into those discussions.

“When we have organized
events ourselves around this,
we tried to create a space for

improve their services.
“We all have different

ideas and can brainstorm.
Other communities read
about (the issue of missing
Aboriginal women) and put it
aside. In bigger communities
such as Regina, there can be
things done, as opposed to
having a funeral and that’s it.”

– continued on page 2

4832_UofR_Report_Sept08:Layout 1 9/3/2008 11:15 AM Page 4


