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Gathering player statistics

has become part and parcel of

the game of hockey in recent

years. At higher levels, players

are not only scrutinized by their

plus-minus ratings and other

minutiae, but every shift is doc-

umented by video replay. In the

dressing room and in the media

players are also analyzed under

the psychological microscope to

determine why they are per-

forming well or poorly. 

Largely overlooked, howev-

er, are the “zebras” – the on-ice

officials whose performance can

have a major impact on a game.

“Officials are often objecti-

fied,” observes Kim Dorsch,

associate professor in the

Faculty of Kinesiology and

Health Studies. “We forget that

they are people, too.” Dorsch

and three colleagues are begin-

ning a three-year study into the

stressors that officials face, how
they cope, the satisfaction they
get while playing an often
unpopular role on the ice, and

how those factors affect their
ability to achieve their peak
performance. Joining Dorsch
in the study are Harold

Reimer of the U of R, David
Paskevich of the University of
Calgary and Robert Schinke
from Laurentian University. 

The study is a joint initiative
with Sport Canada, funded by a
$130,000 grant from the Social
Sciences and Humanities
Research Council.

“Sport Canada has been
looking at sports at the grass-
roots level for ways to encour-
age more people to become
active,” Dorsch explains.
“Hockey Canada has found
that approximately one-third of
registered officials discontinue
their involvement in any given
year looked at. We’d like to help
them continue officiating. If the
officials are having difficulty
coping with abusive fans, play-
ers or coaches, our objective is
to help them deal with it effec-
tively. Curbing the abuse will be
more difficult to change.”

During the first year of the
study Dorsch and her

The launch last fall of the
University’s Executive Master
of Business Administration
program has given the business
community new options in
higher education.

With only 16 EMBA pro-
grams scattered across the
country, many local business
people were limited to dis-
tance-based programs. The U
of R program not only offers
high-level courses for seasoned
business professionals, it gives
them an opportunity to draw
on the extensive knowledge of
their classmates.

Students in the first class
include CEOs, vice-presidents,
an MLA, a former hockey
player and coach, as well as
people involved in sectors
ranging from mining to infor-
mation technology. 

“Having this variety of
students and at the level that
they are in their organizations
means the discussions are at a

very high level,” said Anne
Lavack, associate dean and
director of the Kenneth
Levene Graduate School of
Business. 

“It’s a tremendous net-
working opportunity. Already
participants in the program
tell me that they have bro-
kered financial deals that they
otherwise would not have
been able to do, and found
job opportunities that they
didn’t have previously,” said
Lavack.

By taking a full day’s
worth of classes together,
alternating between Fridays
and Saturdays, students finish
their program within 18
months and develop a valu-
able group dynamic.

This interaction is an
important part of the learn-
ing experience for Conexus
communications and public
relations manager Barbara
McGrath. 

“I am certainly enjoying

the program,” said McGrath.

“It is keeping me very busy,

but I am learning, I am chal-

lenged by my peers and pro-

fessors … The best part is the

opportunity to talk with oth-

ers who have very different

experiences, and to consider

ideas from a perspective you

would not otherwise ponder.”

Along with the opportuni-

ty to draw on the experiences

of his peers, IBM supply con-

sultant Joe Verna has been

impressed with the progressive

range of courses offered. 

“Usually a lot of MBA

schools would emphasize the-

ory and systems, that people

are an inconvenience,” said

Verna. “But apparently they

are a huge part of any success

and I find that that does come

out with a lot of the professors

and it’s great.”

– continued on page 2 

Kim Dorsch, associate professor in the Faculty of Kinesiology and Health Studies, is part

of a team studying the stress on hockey officials.

Students and faculty in the first EMBA class. 
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This year marks the

40th anniversary of

Campion College’s coming

onto this campus – an

appropriate time to muse

on our history, our rela-

tionship with the

University of Regina and

our place on this campus.

Campion is a Jesuit lib-

eral arts college granted

federation in 1964 when

the University was an Arts

and Science junior campus

of the University of

Saskatchewan. With

Luther, its sister Christian-

oriented college, and the

culture-based First Nations

University of Canada, it

assists the University in

providing students with a

broad spectrum of values

and viewpoints.
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From 272 students and

seven faculty members when

it first came on campus in

1966, Campion today has 25

faculty positions and over a

thousand students registered.

Our mission remains the

same: to provide “a liberal

arts education dedicated to

the development of the

whole person – intellectually,

spiritually, socially – for serv-

ice within contemporary

society.”

Like our colleagues at the

University, our faculty teach

courses that are taught and

approved in the main depart-

ments. We do not set our-

selves apart nor think of our-

selves as more caring, or

more inspirational or more

encouraging. We are one

with our University col-

leagues in our efforts to
serve and prepare our stu-
dents for service, in our
efforts to excel in our teach-
ing, in our continuing
search for truth. What, then,
do we contribute to this
campus? 

That question has been
revisited countless times in
the lifetime I have been at
this college. And the answer
has remained ever ephemeral
as the question itself, for
what Campion affords its
faculty and students is an
atmosphere, a community, a
setting both tangible and
intangible, an attempt to
embody the ideals of the
academy. It offers an inter-
disciplinary and cohesive
faculty. It offers its students
a small home in the midst of
various faculties and build-
ings, a unique identity in
the midst of thousands of
students. It offers them indi-
vidual counseling – academ-
ic, spiritual, and personal –
with faculty, administrators
and support staff in one
accessible building. It offers
them the chance to interact
intellectually across disci-
plines in smaller settings
with the faculty and with

their peers. It offers them a
place to pray and grow in
their faith, and a small,
friendly community in
which to discover them-
selves.

The college stands not
just for the spiritual dimen-
sion of the University, but
for the championing of a
liberal arts education. In the
midst of the increasingly
utilitarian focus of universi-
ties, Campion remains com-
mitted to the humanities,
fine arts, social sciences,
and pure sciences, and to
the ideals of the academy.
Cognizant of the demands
and challenges of our global
society, of the new techno-
logical, secular culture, it
tries to preserve what is
good from the past as it
helps students face and pre-
pare for the future.

As I look back over my
39 years at Campion, I see
much that has changed and
much that has remained the
same on this campus. The
University has grown from a
two-building campus and a
small faculty of Arts and
Science to a 13,000-stu-
dent-strong institution with
nine academic faculties, a

graduate school, and a

number of research insti-

tutes. Where the entire

professoriate used to meet

regularly as University

Council to decide on all

matters academic, there is

now an intricate structure

of Council and depart-

mental committees. We

have moved from register-

ing students into classes in

departmental ‘blue books’,

to students registering

themselves in sophisticated

computer systems. Sadly,

we have also moved into

the new age of ‘communi-

cation’, sending e-mail to

colleagues in offices next

door to ours, and we no

longer have much time to

‘coffee’ with our col-

leagues.

One of the things that

has not changed, however,

is the strong partnership

between the University

and the federated colleges.

It is a partnership that

brings a uniqueness and a

diversity to this campus,

that has enriched the uni-

versity experience of

countless students, and of

which we are most proud.

colleagues are planning to

survey as many as 10,000

officials – from Level One up

to the elite Level Six – across

the country. Working closely

with Hockey Canada,

Canadian Interuniversity Sport

and the Saskatchewan Hockey

Association, the researchers

will ask in the survey what

officials perceive as stressors,

assess their hardiness and cop-

ing styles, and ask them to

state how satisfied they are

with their performance, using

various measures.

“This program really
takes on a different perspec-
tive. It’s not like saying ‘well
this is what has worked and
we are going to stick to this.’
They are allowing us to think
outside this box.”

Verna is one of the few
students who have come to
the program from outside the
province. He lives in

“Once we have an under-

standing of the personal char-

acteristics of officials, what

stresses them and how they

cope, we can begin to develop

workshops and interventions

to help officials cope while

they are on the ice and man-

age their stressors so they can

do their job effectively,”

Dorsch says. “It’s an area of

the game that’s wide open for

research, which is surprising,

because you can’t play the

game without officials.”

Vancouver, travels approxi-
mately 10 days a month on
business to Connecticut and
arranges to be in Regina for
classes in between. 

“Basically when I assessed
all of the schools in Canada
and the western U.S., the U
of R was my number one
choice. If I got into the U of
R that was it, I didn’t bother
pursuing the other schools.”

Jesse has worked at Luther

for the past 25 years, in part

because of her love of ideas

in a liberal arts context and

because of what the institu-

tion can offer students.

“We are not running a

separate academic program

from the University. The

University includes us as

partners and we are responsi-

ble to provide faculty mem-

bers, courses, student supports,

and facilities. So to me (federa-

tion) is a good idea that makes

sense in this province and

makes sense for students. At

Luther we’re not duplicating,

we are augmenting and

enhancing, we hope, through

that small college environment.”

“We are quite small so the

ideas bounce around in a num-

ber of ways. We can respond

internally here by co-operating

together whether it is improv-

ing teaching strategies or help-

ing a student who is in crisis.

Jesse also appreciates

what the school can offer

her personally.

“The Christian context

– some people say we are

pretty quiet about that but I

think it’s in the fabric of the

place. For me working at

Luther is a vocational

choice, it’s important to me

to serve in this way. Many

of us see our jobs in this

light and that’s what makes

Luther a good place to work.”

– from page 1 Hockey  

– from page 1 EMBA  
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Federated Colleges offer

unique and rich experience

Christian Riegel teaches English in the smaller academic

community offered by Campion College. He shares a floor

with people in other disciplines, an aspect that has led to

projects he wouldn’t have developed otherwise.

Indians for 30 years in a num-
ber of executive director posi-
tions with various portfolios;
and worked for the Canadian
Employment and Immigration
Commission as special advisor
to the regional director general
on Indian and native affairs.

As a chief in the 1970s,
Cote sat alongside representa-
tives from across the province
who envisioned a place like
First Nations University of
Canada, after the successful
establishment of the

Saskatchewan Indian
Community College.

Thirty years later Cote sees
his own grandson and grand-
daughter in the halls of the
modern facility each day on
their way to class. Many other
students also call him
‘mooshum’ – Cree for grandfa-
ther and a daily reminder of
the close community around
him. 

“Here it’s small enough
(people) know what each indi-
vidual professor is working at.

Same with the students; they
know what they are taking,
where they are struggling,
where they are having it pretty
good, and (if they are) able to
handle the class. So they help
each other, and the professors
help them.”

It is Cote’s hope that
more students will graduate
and add to the family atmos-
phere by coming back to
teach the next generation. 

A sense of community
and diversity resonate with

Campion
College
English pro-
fessor
Christian
Riegel. One of
the main rea-
sons Riegel
chose to make

Campion his home is because
it allowed him to teach in a
smaller community while con-
tributing to a larger academic
environment.

As well, in a larger school,
his office would be firmly sit-
uated between rows of other
English professors. At
Campion, he shares a floor
with people in other disci-
plines, an aspect that has led
to projects he wouldn’t have
developed otherwise, he said. 

This includes the begin-
nings of an interdisciplinary
course in both the literary and
psychological aspects of the
Holocaust, as well as a project
that explores the cognitive
processing of text, specifically,
whether poetic structures and
text appearing as poetry are
processed differently than text
as prose.

The pressures are also dif-
ferent at a federated college,
explained Riegel. In a large
research intensive institution
the focus is on grants and
producing publications to
drive the research program.

“What I find neat is if I
want to spend a lot of time
working on the Holocaust
course then I will go and do
that.”

“And I tend to work on
big projects. Those can some-
times take years to get out. I
have a manuscript that just
got into production that had
been stopped for a year and a
half. If I needed that book to
get tenured or promoted I
probably wouldn’t risk all of
my time on that. I would
focus my attention on smaller
projects and try to get them
out more quickly.”

Luther College registrar
and former student Mary

Diversity, history, family,
culture, community and faith –
these are some of the themes
that emerge from those who
teach, study and work at
Campion College, Luther
College and First Nations
University of Canada and help
define ‘the federated college
experience.’

Family, culture and history
flow through the stories of
Elder Tony Cote, a First
Nations University of Canada
visionary who literally spends
his days watch-
ing over the
school’s stu-
dents as the
security guard
and is the first
person greeting
visitors to the
college.

It is a position that is par-
ticularly meaningful in light of
both the school and Cote’s his-
tory. 

Cote attended residential
school as a child, lived on
reserve when Indian agents
demanded permits for every
action, and served in Korea as a
teen. He held various positions
in education and community
development in Alberta; was
his band’s welfare administrator
then its chief; worked for the
Federation of Saskatchewan

Mary Jesse is the registrar and a former student of

Luther College. She has worked at Luther for the past 25

years, in part because of her love of ideas in a liberal arts

context and because of what the institution offers students.

Tony Cote is an Elder and security guard at First Nations

University of Canada. As a chief in the 1970s, Cote sat

alongside representatives from across the province who

envisioned a place like FNUniversity.

– continued on page 2

Tony Cote sees his own grandson and

granddaughter in the halls of the modern facility

each day on their way to class. Many other 

students also call him ‘mooshum’ – Cree for 

grandfather and a daily reminder of the close 

community around him. 
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Technology and design:

Accessing an education

Imagine a world without
e-mail or telephones, if you
couldn’t use the internet to
search for information or if the
only dictionary available to
you rivalled the weight of a
small elephant.

These are some of the
potential realities for about
one per cent of the student
population, or 200 students
each semester, if not for tech-
nology, adapted software, and
architectural design solutions
on campus that give greater
access to a post-secondary 
education for people who have

disabilities ranging from learn-
ing difficulties to mobility,
hearing and sight impairments.

The University incorpo-
rates a number of accessibility
features into its physical design
to assist with mobility. Floor
tiles with contrasting colours
indicating architectural changes
such as slopes and door open-
ings provide a guide for 
students with visual impair-
ments, while ramps and hands-
free elevators ensure access. 

The Disability Resource
Office also has machines to
enlarge print, convert text into
speech and speech into text,
and a few low-tech options
from the past such as a multi-
volume Braille dictionary that
has two pages for every one of
a pocket edition.

“There are some students
coming out of high school who
have not had access to this type
of software to read books on
their own,” said Disability
Resource Office co-ordinator
Dianne Mader. “This technology
has changed students’ lives –
they may require this technology
to advance their studies.”

Clockwise starting top of page:

• A row of contrasting tiles indicates a slope in the floor for people with visual impairments.

• The multi-volume Braille dictionary contains two pages of text for every one of a pocket dictionary. 

• Disability Resource Office co-ordinator Dianne Mader demonstrates how software accessible at the

Dr. John Archer Library can convert speech to text and text to speech. 

• The telecommunications telewriter assists people with speech and hearing problems in using the

telephone. 

• Mader and a student use a reading machine to enlarge print.

• Hands-free elevators are available in various locations across campus. The tile patterns in the floor

provide a visual signal of the elevator location.

• Strategically placed plants help students with visual impairments stay clear of possible hazards

such as stairwell overhangs.
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