
 
Date:  10 November 2005   
 
To:  Members of the Faculty of Arts  
 
From:  Thomas Chase, Dean of Arts 
 
Re:  Agenda for Faculty Council meeting – 16 November 2005 
 
 
There will be a Faculty Council meeting on Wednesday 16 November 2005 at 2:30 p.m. in the 
Language Institute Theatre (LI 215). 
 

AGENDA 
 

1. Adoption of the Agenda 
 
2. Approval of the Minutes of 21 September and 19 October 2005 (Appendix I, pp. 2-12) 
 
3. Business Arising from the Minutes 
 
4. Reports from Arts Representatives to Other Faculties 
 
5. Reports from Representatives from Other Faculties 
 
6. Report of the Dean 
 
7. Report of the Associate Dean (Undergraduate) 
 
8. Report of the Associate Dean (External Relations) 
 
9. Committee Reports 

9.1 Academic Program & Development Committee (Appendix II, pp. 13-27) 
 9.2 Research and Graduate Studies Committee (Appendix III, pp. 28-29) 
 
10. Other Business and Announcements 
 
11. Adjournment 
 
 
TC/dg 
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 APPENDIX I
 

UNIVERSITY OF REGINA 
FACULTY COUNCIL OF ARTS 

MINUTES OF THE MEETING OF 21 SEPTEMBER 2005 
 
The Faculty Council of Arts, University of Regina, met at 2:30 p.m. on Wednesday 21 September 
2005 in the Fifth Floor Board Room of the Administration-Humanities Building (AH527). 
 
PRESENT: T. Chase (Chair), E. Aito, D. Alfano, S. Alfaro, A. Ashton, K. Bell, P. Bell, P. 

Bisson, D. Blachford, M. Calkowski, B. Cecil, J. Conway, N. Côté, M. Çule, B. de 
Vlieger, P. Dorrington, S. Drury, P. Elliott, B. Fiore, D. Flood, I. Germani, T. 
Grande, V. Greifenhagen, H. Hadjistavropoulos, T. Hadjistavropoulos, P. Hansen, A. 
Hayford, M. Hurlbert, C. Ionescu, S. Johnston, D. Juschka, H. King, W. Kubik, J. 
Kuikman,  H. Leeson, K. Leyton-Brown, C. Louis, L. Loutzenhiser, J.G. Mboudjeke, 
S. McCarthy, N. Meisner, P. Miller-Schroeder, R. Minic-Vidovic, J. Mulvale, F. 
Obrigewitsch, N. Onder, T. Ovaska, R. Petry, J. Pfeifer, T. Phenix, B. Plouffe, C. 
Polster, J. Praud, K. Probert, K. Rasmussen, Y. Ren, S. Rheault, C. Riegel, D. 
Riskedahl, N. Ruddick, J. Shami, D. Sharpe, J. Siemer, W. Smythe, E. Soifer, T. 
Sperlich, J. Stacul, R. Swales, B. Thraves, M. Trussler, M. Vetter, K. Wall, A. Ward, 
L. Wells, R. Widdis, M. Wigmore, S. Wilson, M. Zimmermann  

 
SENATE MEMBERS:   R. Krismer and L. Smandych    
 
FROM OTHER FACULTIES:  B. Misskey (Engineering), D. Nicholson (Library), B. 

Sterenberg (Science)  
 
STUDENT REPRESENTATIVES:  M. Abrams, A. D’Autremont, T. Klassen, Q. Langer, 

K. Miller, L. Quick, V. Zavadskyi   
 
REGRETS:      W. Asikinack, J. Jeske, M. Jones, L. Julé, S. Juyal, J. 

van Eijk   
 
VISITORS:       None 
 
1. Adoption of the Agenda 

GERMANI/SMYTHE moved that the Agenda be adopted as circulated. 
CARRIED

 
2. Approval of the Minutes of 15 June 2005 
  CECIL/LEYTON-BROWN moved that the Minutes of the Meeting of 15 June 2005 be 

approved as circulated. 
CARRIED

 
3. Business Arising from the Minutes 

3.1 Task Force on Teaching Evaluation – the final report will be placed on the Arts 
website and will be discussed at the next Faculty Council meeting in October. 

3.2 D. Peers, SSHRC (University of Calgary): visit went well.  He reviewed 
applications by our colleagues. 
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4. Reports from Arts Representatives to Other Faculties 

• Dr Juschka (representative to Science):  construction on the addition to the Lab 
building continues and it has been reported that they are over-budget at this point; 
Transdisciplinary Conference Funds are available and there could be some 
collaborations worth investigating; a new CRC Tier II position (any area) is being 
considered. 

• Dr Smythe (representative to Business Administration):  the Faculty name change 
has been approved; curriculum review changes were completed to reflect this. 

• Dr Kubik (representative to Education): restructuring has taken place and there are 
now 3 Associate Dean positions instead of 1; enrolment in the faculty is stable; new 
website launched with new logo and new tag line “Inspiring and Transforming 
Education”; five searches underway (4 tenure track and 1 instructor). 

 
5. Reports from Representatives from Other Faculties 

• D. Nicholson (representative from the Library): new legal resources have been added 
– Canadian Labour Law Library; LawSource and Index to Canadian Legal 
Literature. 

 
6. Report of the Dean 

• A warm welcome to all, whether returning or new. Summer, it is hoped, has been 
restful and productive.   

• Thank you for all the notes and expressions of support – look forward to the next 2 
years with trepidation – it is a demanding job – exciting times. 

• Dean’s priorities:  continuing to implement recommendations of Faculty Plan; 
recruitment and retention process; looking at areas of pressing need in the Faculty. 

• Several challenges: space, academic positions, student support; particular challenges 
faced by our colleagues at First Nations University. 

• Recruitment timelines were advanced to bring us more closely into line with other 
universities.  Six tenure-track recruitments are under way - History, Journalism (2), 
Justice Studies, Political Science and Psychology, as well as three term recruitments 
– Economics, Geography and Religious Studies.  Advance thanks to all who will be 
serving on recruiting committees – this is some of the most crucial work we do. 

• Student Orientation was a great success – thanks to Dr King, his staff, and heads and 
their representatives. 

• Dr Drury has been elected as a fellow of the Royal Society of Canada (FRSC).  This 
is a great honour. The Faculty offers warm congratulations. 

• Our colleagues Drs Gauthier, Diaz and Cecil have embarked on a multi-university, 
multi-million dollar study of land use and sustainability in the Great Sand Hills of 
southwest Saskatchewan. 

• Drs MacLennan, Piwowar and Cecil led the National Summer Institute for Statistical 
and GIS Analysis of Crime and Justice Data – registrants from across the country.  
This will be repeated next year. 

• New interdisciplinary degrees have been launched in International Studies, Health 
Studies, and Social and Political Thought. 

• More than a dozen Arts colleagues served on the editorial board of the Encyclopedia 
of Saskatchewan and many more contributed articles and materials to it.  This is a 

University of Regina Faculty of Arts -- Meeting of 16 November 2005 -- Page 3 of 30



1000+ page volume which was released two weeks ago.  Publisher and General 
Manager is Dr Gauthier (Geography/CPRC). 

• The Faculty Plan (C6) recommended freeing up time for research. We hope to hold 
Faculty Council meetings to 90 minutes and when possible hold bi-monthly 
meetings. 

• University has 1.3M debt from 2004-2005; this debt will be paid down in the current 
fiscal year while balancing the current budget.  Deans have been “asked for caution” 
on spending, particularly with regard to carry-forward. 

• Labour: UR/US still negotiating with CUPE; “very optimistic” about reaching an 
agreement; APT bargaining going well; URFA bargaining commenced today. 

• Board of Governors has approved the 2006-2007 Operations Forecast: highlights – 
SK high school graduations dropped by about 2% from 2000-2003; demographic 
projections for 2009 and beyond show a period of substantial decline; recruitment 
and retention of students will become important.  Arts is doing well; compliments to 
Harvey. We need to target Indigenous students; the University’s goal is to increase 
INDG student enrolment from the current 12% to 20%.  Not competing with FNUC. 

• Associate Dean appointments – D. Blachford, External Relations, commencing in 
October 2005 and L. Wells, Research & Graduate Studies, commencing in January 
2006. 

 
6.1 Faculty Changes 
 In addition to the ones listed on Appendix II the following were recognized: 
 Dr J Pfeifer, Law Foundation of Saskatchewan Chair in Police Studies 
 Campion:  Dr D. Flood, Assistant Professor of History; Dr C. Ionescu, Assistant 

Professor of Philosophy; Dr A. Ward, Assistant Professor of Philosophy 
(Interdisciplinary); Dr T. Phenix, Assistant Professor of Psychology; Dr B. Fiore, 
new President of Campion and Professor of Religious Studies. Term appointments: 
Dr S. Bauman in English.  Searches ongoing for tenure-track position in English and 
a term in French. 

 Luther:  Dr R. Petry, Assistant Professor in Philosophy. 
 Students representatives were also acknowledged. 
  

7. Report of the Associate Dean (Undergraduate) 
• Enrolments statistics were presented. 
• Co-op program update 
 

7.1 Approval of Graduands 
 KING/JUSCHKA moved that the award of the Bachelor of Arts (4-year) degrees, 

Bachelor of Arts Honours degrees, Bachelor of Human Justice degrees, Certificates 
in Economics and Certificates in Indian Communication Arts be approved for the 
students listed, that these lists be recommended to Executive of Council and that the 
Dean of Arts be authorized to make any necessary last-minute additions or deletions. 

CARRIED.
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8. Committee Reports 
 8.1 Academic Program & Development Committee: 
 KING/LOUIS moved to: revise the major (BA and BA honours) requirements in 

English; revise the Concentration in Creative Writing; to delete the English Groups 
I-V; to create RDWT 120, RDWT 121, ENGL 213, 221, 222, 223, 312AA-ZZ, 
313AA-ZZ, 314AA-ZZ, 315AA-ZZ, 354, 490, and 491; to revise ENGL 100, 110, 
310AA-ZZ, 322AA-ZZ, 400AA-ZZ, 405AA-ZZ, 410AA-ZZ, 415AA-ZZ, 420AA-
ZZ, 425AA-ZZ, 430AA-ZZ, 435AA-ZZ, 440AA-ZZ, 445AA-ZZ, 450AA-ZZ, 
455AA-ZZ, 460AA-ZZ, 465AA-ZZ, 470AA-ZZ, 475AA-ZZ, 480AA-ZZ and 
485AA-ZZ’ delete the following course – ENGL 090, 091, 220, 311AA-ZZ, 323-
324AA-ZZ, 366,389AA-ZZ,401-404AA-ZZ, 406-409AA-ZZ, 411-414AA-ZZ, 416-
419AA-ZZ, 421-424AA-ZZ, 426-429AA-ZZ, 431-434AA-ZZ, 436-439AA-ZZ, 441-
444AA-ZZ,446-449AA-ZZ,451-454AA-ZZ, 456-459AA-ZZ, 461-464AA-ZZ, 466-
469AA-ZZ, 470-474AA-ZZ, 476-479AA-ZZ, 481-484AA-ZZ, 486-489AA-ZZ 
AND 499, and, to revise Section 21.4 Course descriptions pages 266 & 268. 

CARRIED.
 
 KING/JUSCHKA moved to add HIST 373 and STS 271 to Section 11.34.5 Other 

Courses in Women’s Studies. 
 CARRIED.

   
  KING/JUSCHKA moved to revise STS 332. 

CARRIED.
 
  KING/SHAMI moved to make the Leadership and Dialogue Program permanent. 

CARRIED.
 

8.2 Research & Graduate Studies Committee: 
RUDDICK/DRURY moved to approve a new course proposal for SOPT 890AA-ZZ. 

CARRIED.
 
RUDDICK/MULVALE moved to approve the proposal for a Qualifying Program to 
Pursue an MA in Police Studies. 

CARRIED.
 
 

8.3 Scholarship Committee: 
KING/GERMANI moved to recommend Karl Persson as our candidate for the 
University Prize in Arts and Arla Cameron for the President’s Medal. 

CARRIED.
9. New Business 
 9.1 Faculty of Graduate Studies (Dr R. Kelln, Dean of FGSR) 

• The new graduate calendar has been completed.  The online version is the most up-
to-date and is the official calendar. 

• Statistics – 1300 students for the Fall; Arts has 226 grad students 
• Liber – compliments to the Faculty on this publication; highlights new programs 
• Change in application fees for International students - $100 
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• Completed a Unit Review so recommendations are being implemented 
• Scholarship budget - $240,000 ($120,000 from province and matched by the 

University) almost completely distributed this year. 
• Special Topics/Reading classes being reviewed 
Because of time constraints Dr Kelln will be invited back to the next meeting.  Any 
questions/concerns can be directed to the Dean. 

 
 9.2 Graduate School of Public Policy (Dr K. Rasmussen, Director of GSPP) 

• Update of GSPP: Fall 2005 enrolment figures; two new degrees, MPP and MHA, 
with proposals for graduate certificates and PhD program; winter 2006 courses; 
internship with Provincial government. 

 
10. President Hawkins – Introduction & Welcome 

 Dr Chase introduced President Hawkins and provided a brief biography. The 
President appreciates all the hard work done by the faculty and is excited about all 
the new programs and initiatives.  He welcomed new faculty members and wished 
them luck for a rewarding career here.  An informal visit to all faculties is being 
scheduled for later in the fall. 

  
11. Other Business and announcements 

• Luther Lecture “The Sacrifice of War and the Christian Sacrifice” will be given by 
Dr Stanley Hauerwas on 22 September 2005 at 7:30 p.m. in the Education 
Auditorium. 

• Jean-Claude Parrot (past President of the Canadian Union of Postal Workers) will 
present “My Union, My Life” on 28 September 2005 at 11:00 a.m. in LI 215. 

• Andrea Dworkin panel discussion will take place on 23 September 2005 at 3:30 p.m 
in CL 431.  Chairs – Dr S. Drury, with panel participants – Drs Soifer, Hayford and 
Anderson. 

 
Everyone was reminded and encouraged to attend the reception being held at the University 
Club immediately following this meeting. 
 
There being no further business, Dr SHAMI moved the meeting be adjourned.   

CARRIED
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UNIVERSITY OF REGINA 
FACULTY COUNCIL OF ARTS 

MINUTES OF THE MEETING OF 19 OCTOBER 2005 
 
The Faculty Council of Arts, University of Regina, met at 2:30 p.m. on Wednesday 19 October 
2005 in Classroom Building Room 125. 
 
PRESENT: T. Chase (Chair), E. Aito, L. Anderson, W. Arnal, A. Ashton, P. Bell, J. Bonneville, 

N. Bouchardon, M. Calkowski, B. Cecil, J. Conway, H. Diaz, S. Drury, D. Elliott, B. 
Fiore, I. Germani, P. Hansen, U. Hardenbicker, M. Hurlbert, M. Jones, D. Juschka, 
F. Kenny, H. King, H. Korté, W. Kubik, K. Leyton-Brown, C. Louis, L. 
Loutzenhiser, R. MacLennan, P. Miller-Schroeder, J. Mulvale, N. Onder, T. Ovaska,  
T. Phenix, J. Pitsula, B. Plouffe, K. Rasmussen, Y. Ren, J. Shami, D. Sharpe, W. 
Smythe, R. Stirling, B. Thraves, M. Trussler, M. Vetter, K. Wall, A. Ward, L. Wells, 
R. Widdis, M. Wigmore, S. Wilson. 

 
SENATE MEMBERS:  J. Jeske and R. Krismer   
 
FROM OTHER FACULTIES: C. Crowe (Centre for Continuing Education), D. Nicholson 

(Library), D. Slezak (Science).   
 
STUDENT REPRESENTATIVES: M. Abrams, M. Ashcroft, R. Bedogni Drago, K. Miller, C. 

Thomson, V. Zavadskyi. 
 
REGRETS:     P. Bisson, N. Côté, S. Haug, S. Juyal, Q. Langer, H. Leeson, 

S. McCarthy, C. Riegel, R. Swales, M. Zimmermann. 
 
VISITORS:      R. Kelln  
 
1. Adoption of the Agenda 

The Agenda was adopted as circulated. 
 

2. Reports from Arts Representatives to Other Faculties 
None.  

 
3.  Reports from Representatives from Other Faculties 
 None. 
 
4. Report of the Dean 

• Recruitment: 6 tenure-track and 3 term recruitments are currently under way in the 
Faculty of Arts. Approvals for another tenure-track and term position are pending. The 
online ads seem to be generating a good flow of applications for most of our advertised 
positions. Discussions have begun with HR with regard to improving the size and format 
of the University’s “paper” ads in journals such as University Affairs and CAUT Bulletin. 
In the next few months, I will be touching base with Heads who have retirements 
effective 30 June 2007 in their departments so that we can begin planning for 
recruitment. The number of recruitments this year and next in the Faculty means a 
sizable expenditure of funds on the recruiting process. 
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• Faculty finances: Several factors have combined recently to produce a shortfall in 
University finances. Among the factors are an accounting error; an increase in bad debt; 
and less tuition revenue than projected. The total is equivalent to roughly one per cent of 
the institutional budget. Each Faculty and unit on campus has been asked to “find” this 
one per cent by reducing or eliminating some spending. Over coming weeks I will be 
consulting with department heads and the Budget Advisory Committee as I determine 
how the Faculty will do this.  

• Sabbaticals: Applications have been discussed by the Faculty Performance Review 
Committee. A total of 14 colleagues, of whom 3 are instructors, have applied.  

• Inter-Faculty research initiatives: Discussions are under way on several possible 
initiatives, including a centre on defense studies and a centre focusing on the study of 
bullying and violence against women. We anticipate an announcement tomorrow with 
regard to the Canadian Police Research Centre; Arts has been centrally involved in 
discussions about transferring this operation from Ottawa to Regina. 

• SSHRC: 8 Arts colleagues have applied, 6 as principal investigators and 2 as co-
investigators. We wish them success in this challenging competition. A reminder to all 
colleagues that applications to the President’s Fund/SSHRC General Research Grant 
need to be signed by your department head, and brought to the Dean’s Office for 
signature by noon on Friday 28 October. 

• Survey of Arts alumni/alumni event: We have begun to plan for a survey of 2003 and 
2004 Arts graduates, to be carried out by web and by mail in spring 2006. We have also 
begun to plan an Arts alumni event for mid- to late-September 2006. 

• Students’ Union exam registry: Faculty are asked to check the exam registry in the 
next 10 days. If old exams are there that you wish removed, you are asked to send an 
email to URSU. After 1 December this year, URSU will require the written permission 
of instructors before any exams are posted to the URSU website. 

• Convocation and installation of president: 80 Arts students graduated with BAs and 
certificates, and 11 with MAs. The University Prize in Arts (undergraduate) went to Karl 
Persson, currently an MA candidate in English and Arla Cameron received the 
President’s Medal, currently a BA (International Development). At the installation 
ceremony, Dr Jeanne Shami welcomed President Hawkins on behalf of the University’s 
faculty members. 

 
5. Report of the Associate Dean (Undergraduate) 

• Coop Program: The unique mix of first and second majors show the breadth of 
Coop students across the Faculty.  Matching is currently underway for the winter 
term. 

• Recruitment: The new recruitment coordinator is Monica Wang.  Upcoming events 
include the UR Connected (19 & 20 October) which is a campus-wide open house, 
and Explore Arts open house and information night to be held on 23 November.  
Departments and Faculty members will be contacted with further information. 
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5.1 Approval of Graduands 
 KING/JONES moved that the award of the Bachelor of Human Justice degree be 

approved for the student listed, that this list be recommended to Executive of 
Council and that the Dean of Arts be authorized to make any necessary last-minute 
additions or deletions. 

CARRIED. 
 
 5.2 KING/WILSON moved the following MOTION: 

“That degrees in the Faculty of Arts be approved by the Associate Dean 
(Undergraduate) and the Arts Student Services Office, in consultation with the Arts 
Student Appeals Committee if required.  Once a term the Associate Dean will report 
to the Faculty Council on the numbers and types of degrees approved in the past 
term.” 

CARRIED.
6. Report of the Associate Dean (External Relations) 

• International initiatives:  We are moving towards new international initiatives as 
well as supporting the on-going activities. The areas of focus include international 
student recruitment, retention and services; 2+2 programs for undergraduates; 
Faculty international projects; selecting and working with visiting scholars: 
international co-op programs; and other related issues such as resources and 
coordination. A Dean’s Advisory Committee on International Matters is being 
formed. Support is needed from all faculty members. 

• Source of funding from the U of R:  
a) International Strategic Opportunity Fund (ISOF –Initiatives) to support faculty 

international initiatives. Up to $35,000 will be made available in 2005-2006, 
Maximum $ 5000 per-initiative. 

 b)   ISOF – Student mobility fund: maximum $500 per outgoing student 
• Current international activities in the Faculty 

a)   Total number of undergraduate students is 208; total at U of R is 689 as of Fall 
2005 

b) Total graduate students in our faculty as of Fall 2005 is 17 and total at U of R is 
255 

c) The Faculty of Arts international projects are 16 with approximately 11 
countries. There are a total of 100 active agreements with 29 countries for the 
whole university. 

d) Visiting scholars: 2004/05: two from China (political science and religious 
studies). Year 2005/06: expect 2 or 3 more (international languages, geography 
and economics) 

e) One joint international undergraduate program with Monash University in 
Australia and the School of Journalism. 

f) Student exchange programs: there are a total of 42 student exchange programs at 
the U of R. Arts students can participate in 22 of them 

g) Faculty exchange: no complete information 
h) Number of outgoing students from the University was 54 in 2004-2005. Number 

from the Faculty of Arts is 21. 
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• Up-coming International Student Recruitment Activity 

 An arrangement has been made with ESL to organize a session with their graduating 
students. We will offer them information about our faculty and programs and answer 
their questions. Two student advisors from Student Services and Dr Blachford will 
attend.  

• Graduate Studies and Research initiatives: 
Drs Kelln, Malloy and Blachford discussed launching a serious of workshops and/or 
events to enhance the successful experience for graduate students (both domestic and 
international) by focusing on a number of issues. We are in the process of finalizing 
the first event which will be announced soon. Our Faculty has 223 graduate students 
and we hope you participate in the events and please put your issues, comments and 
suggestions forward to be included in the programs.    

 
7. Committee Reports 
 7.1 Academic Program & Development Committee: 
 KING/BONNEVILLE moved to change the core requirements for the BA Major in 

French for students with advanced standing; revise the BA major in French; and, 
revise the BA Honours Major in French.  

 One friendly amendment:  The course(s) from which a student is exempted will be 
determined by the French Department. 

CARRIED. 
 
KING/BONNEVILLE moved to revise the following courses:  FR 113, 115 and 213. 

CARRIED. 
 
KING/PLOUFFE moved to revise the following courses:  SPAN 100, SPAN 101, 
CHIN 101,and CHIN 210. 

CARRIED.
 
KING/GERMANI moved to create the following:  HIST 334, 434; revise HIST 202, 
231, 235, 332, 352, 356; to delete HIST 431. 

CARRIED.
 

KING/MULVALE moved to add the following courses to Section 11.26.3.2 
Bachelor of Human Justice Cross-listed Courses: GEOG 303, 309, 310, 409, STS 
100, 230, 231, 239AA-ZZ, 270, 271, 330, 371, 372, 373 and 440. 

CARRIED.
 
KING/CECIL moved to create the interdisciplinary, inter-University online degree 
of Bachelor of Arts in Prairie Studies; to create the following – PRST 001-004, 200, 
400. 

CARRIED.
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 7.2 Dean’s Task Force on Teaching Evaluation 
  MACLENNAN/PLOUFFE moved to have the report received. 

CARRIED.
 
 The committee was thanked for their hard work and complimented on the final 

report,  which includes three recommendations. 
 The Dean gave a brief talk on the topic, noting that nine departments in the Faculty 

already use a teaching/course evaluation form and on those forms there are 
approximately a dozen questions that are common.  A standard evaluation form, 
comprising a small core of common questions to which departments can add their 
own as desired, would be of use in the Performance Review process and would be a 
good tool for recognizing and rewarding exceptional instruction.  A lengthy 
discussion followed in which the following points/concerns were raised:  misuse 
and/or misinterpretation of the information; assigning a number and then using such 
numbers for comparisons; students’ opinions should be heard; will bring consistency 
to the review process and to the Faculty.   

 The Dean discussed how the process should proceed.  He suggested that a mail-out 
ballot be prepared and results brought to the next meeting.  It was suggested that a 
website be developed where members could raise their concerns, give them some 
time to respond, and then send out a ballot.  The Dean will inform faculty members 
of the website and proceed with a secret ballot. 

 
 MACLENNAN/THRAVES moved to have a vote by secret ballot on the approval of 

the Teaching Evaluation Report and its recommendations. 
CARRIED.

 
8. New Business 
  8.1 Faculty of Graduate Studies & Research (Dr R. Kelln, Dean of FGSR) 
  Dr Kelln invited open discussion on the following issues: 

• Orientation sessions – University of Alberta conducted a survey of graduate 
students inquiring what they thought was the single largest disappointment they 
faced as graduate students – lack of orientation and understanding of the rules and 
regulations.  Orientation sessions should be developed to assist our incoming 
graduate students. 

• Coursework – Strict regulations about the number of courses required in a given 
graduate degree program are no longer in existence. Programs are free to determine, 
in consultation with FGSR, the number of courses appropriate to a given discipline, 
and free to vary the number of required courses as students’ qualifications and 
preparedness suggest. Programs should allow students to take advantage of 
appropriate course offerings in other areas. Other possibilities: develop a listing of 
graduate courses offered on campus; give students opportunities to take courses 
outside their discipline. 

• MA/PhD – strategy of FGSR was to increase the number of MA students, what 
could be done to recruit more doctoral students; possibility of inter-university or 
more flexible programs. 

 
9. Other Business and announcements 
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• Media announcement – the Canadian Police Research Centre will be establishing their 
National Headquarters in Regina.  Members in the Faculty of Arts were involved in this 
initiative. Special thanks to Drs MacLennan, Pfeifer, and Mulvale for their key roles. 

• 25th Anniversary School of Journalism – very successful.  Attracted past directors and 
media personnel from across the country. 

• Public reading of Paradise Lost – Wednesday 9 November in the Shu-Box Theatre 
starting at 8:00 a.m. and will end by 8:00 p.m.  Coffee, juice and cookies will be 
available throughout the day. 

 
There being no further business, the meeting was adjourned.   
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 APPENDIX II
 

 ACADEMIC PROGRAM AND DEVELOPMENT COMMITTEE 
 REPORT TO THE FACULTY OF ARTS 

November 2005 
 
The Academic Program Development Committee has approved the following and offers for 
consideration: 
 
 
 

A.  COOPERATIVE EDUCATION PROGRAM   
 
Rationale for the elimination of department specific Co-op Course designations:  After reading 
the first 16 reports, and after consultation with the heads, the Associate Dean (Undergraduate) 
proposes that the department-specific co-op course designations be eliminated. Most jobs seem 
to be general in nature, and not specific to one department. This is readily apparent from the 
fact that many co-op students went on work terms that seemed to cross disciplinary boundaries. 
Since it is likely most students would end up with Arts 001-004 as some or all of their co-op 
courses, it is proposed that this be the only option. This will be clearer to students, 
straightforward on the transcript, and easiest to administer. 
 
MOTION:  to CREATE the following courses: 
 ARTS 003-004  Arts Co-op Work Term 
 1:0-0 
 Pass/Fail 
 Four-month, Co-op work term approved by the Faculty and arranged by the Co-op 

Coordinator. 
 Prerequisites:  Acceptance into the Arts Co-operative Education Program and 

permission of the Co-op Coordinator. 
   Note:  These two courses are identical to the existing ARTS 001-002 
 
MOTION:  to DELETE the following courses: 

ANTH 001-004, ECON 001-004, ENGL 001-004, FR 001-004, GEOG 001-004, HIST 
001-004, ILLL 001-004, INDG 001-004, INLA 001-004, INTL 001-004, JS 001-004, PHIL 
001-004, PSCI 001-004, PSYC 001-004, RLST 001-004, SOC 001-004, WMST 001-004 

 
 
 

B.  DEPARTMENT OF INTERNATIONAL LANGUAGES 
 
MOTION:  to add to the following to the list of approved electives for the CERTIFICATES 
in CHINESE, GERMAN, JAPANESE, and SPANISH: 
 

BUS 408AA-ZZ (approved topics) 
International Study Trips (3:3-0)  
The course involves a study tour of a foreign country.  The objective of the course is to 
examine the concepts and current practice related to doing business in an international 
environment.  The course will develop an understanding of the people, culture and 
history of the particular country being visited.  The course includes an examination of 
business, finance, politics and business culture. 
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Prerequisite:  Completion of 60 credit hours in the BBA program 
 
 

C.  COMBINED  BA/BED PROGRAMS, MAJORS IN ENGLISH AND HISTORY 
 
Rationale for the changes to the combined BA/BEd programs: 
Changes to the majors in English and History impact the combined five-year BA/BEd 
programs.  The proposed revisions incorporate previously approved substitutions to the major 
requirements.  
 
MOTION:  to approve changes to requirements for the combined BA and BEd programs, 
majors in English and History as outlined below.   
 

• BEd Elementary/BA in English 
The 12 Senior English courses must include:      

 ENGL 211 and 212 
 One of Engl 221, 222, or 223 
 Two English methods courses (ENGL 309, 349, 369, 388, 399) 
 Seven English courses chosen from:  ENGL 200-, 300-, 400-level, LING 

200, 210, 212, 213.  At least one course must be at the 300- or 400-level. 
 

• BEd Elementary/BA in History  
The 12 Senior History courses must include:      

 Six 200-level History courses 
 Six 300- or 400-level History courses. 

 
• BEd Secondary/BA in English  

The 13 Senior English courses must include:      
 ENGL 251 or 252 
 ENGL 301 or 302 
 One of ENGL 316 – 318 
 ENGL 399 
 One of ENGL 371-383 
 One of ENGL 312-315 
 ENGL 211 and 212 
 One of ENGL 221, 222, or 223 
 One other English methods course (ENGL 309, 349, 369, 388) 
 Three English courses chosen from:  ENGL 200-, 300-, 400-level, LING 

200, 210, 212, 213.  At least one course must be at the 300- or 400-level. 
 

• BEd Secondary/BA in History  
The 12 Senior History courses must include:      

 Ancient Hist 200-level 
 Can Hist 200-level 
 Eur Hist 200-level 
 Can Hist 200/300-level 
 Eight 200-, 300- or 400-level History courses.   
 Six courses must be at the 200-level, and six courses must be at the 300- 

or 400-level. 
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Current requirements can be found in the 2005-06 Undergraduate Calendar on pages 113, 114, 
119 and 123. 
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D.  WOMEN’S STUDIES PROGRAM   
 
Women’s Studies Curriculum Changes: Rationale 
 
Over the academic year of 2004 and 2005 Women’s Studies engaged in its first unit review. 
Throughout this process a central concern was the conceptualization of the Women’s Studies 
curriculum for the next five years (as per recommendation B 1. in “The Faculty of Arts Five 
Year Plan”).   
 

1. Toward the above end, we presented our conceptualization of a concrete and viable 
curriculum in the Self-Study. In response to this, the Unit Review Committee provided 
suggestions and guidance on this matter. In light of their advice we have gone forward 
and suggested two themes: “Theories and Themes” and “Health and Environment.” 
(“Foundations” is a designation for foundational courses in the programme and all 
Honours Majors, Majors and Minors are required to take these courses.) 

 
2. In the WMST self-study and report from the WMST Unit Review Committee it was 

noted that upper-level WMST courses were not as well subscribed to as WMST 100. In 
consideration of this problem it was determined by the faculty of WMST to develop our 
degree requirements and increase the number of Women’s Studies courses required for 
the WMST Honours Major, Major, Minor.  This increase does not, however, add to the 
overall number of required courses to complete the Honours Major, Major and Minor 
program requirements. 

 
3. In the WMST self-study and the report from the WMST Unit Review Committee it was 

noted that Women’s Studies needed to shift its selected topic courses to permanent 
course offerings in the Women’s Studies Program. Therefore, as per the attached 
documents, six selected topics courses were deleted and made permanent course 
offerings in the program. 

 
4. Finally, in all the above the Priority and Planning Committee’s report confirmed that 

the above changes were timely, logical and coherent. 
 

Proposed: October 2005 (To take effect May 2006) 
 
 
 
MOTION: to revise the Women’s Studies curriculum, including: 

 CREATION of:  WMST 202, 220, 301, 302, 420, 421 
 REVISION of:  WMST 200  
 DELETION of:  WMST 280AB, 280AF, 380AF, 380AI, 480AA, 480AB 
 REVISION of the requirements for the Women’s Studies MINOR, MAJOR and 

HONOURS MAJOR as outlined below. 
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Details of Curriculum Changes  
 
1. Add 6 new classes (all classes indicated below have been taught under a special topics 
course designation number): 
 

1. WMST 202 Women and Reproductive Technologies: Ancient and Modern 
2. WMST 220 Feminist Research and Methodology 
3. WMST 301 Women and Health: Local and Global 
4. WMST 302 Feminism, Gender and Science 
5. WMST 420 Mapping Sexuality: Discursive Formations 
6. WMST 421 Feminism, Women and Globalization 

 
These courses can be used as follows to fulfill either List A or List B requirements in the 
majors and minor: 
  
2. Course revisions: 

WMST 200 – change title and description 
 
3.  Delete courses:   

WMST 280AB, 280AF, 380AF, 380AI, 480AA, 480AB,  
 
4.  There are no changes to the following courses: 

WMST 100, 201, 361, 367, 372, 380AA-ZZ, 390AA-ZZ, 480AA-ZZ, 490AA-ZZ, 498, 
499 

 
5. Program changes 
Revised programme requirements for Minor, Major and Honours in Women’s Studies: 
 
BA Minor in Women’s Studies 
A minor in Women’s Studies must include the following: 

Core Arts Requirements   Credit hrs 
1.  WMST 100      3 
 WMST 200      3 
 WMST 220      3 
2.   One 300- or 400-level WMST course   3 
3.  One WMST or cross-listed course from  
 fine arts        3 
4.  One WMST or cross-listed course from     
 any one of List A, List B, and fine arts   3 
Total WMST credit hrs     18 
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BA Major in Women’s Studies 
Student can establish an area of focus in the Women’s Studies honours major and major 
programmes. “Themes and Theorizing” indicates a focus in feminist theories, and categories of 
analysis, while “Health and Environment” indicates a focus in women’s issues related to health 
and the environment. 
 
A major in Women’s Studies must include the following: 

Core Arts Requirements    Credit hrs 
1.  WMST 100       3 
 WMST 200       3 
 WMST 220       3 
2.  Three 300- or 400-level WMST courses    9 
3.  One WMST or cross-listed course  

 from each of List A, List B, and fine arts    9 
4.  Three additional WMST or cross-listed courses     

 in one of List A, List B, or fine arts    9 
 Total WMST credit hrs      36  
     
 
Honours Major in Women’s Studies 
Student can establish an area of focus in the Women’s Studies honours major and major 
programmes. “Themes and Theorizing” indicates a focus in feminist theories, and categories of 
analysis, while “Health and Environment” indicates a focus in women’s issues related to health 
and the environment. 
 
An honours major in Women’s Studies must include the following:  

Core Arts Requirements   Credit hrs 
1.  WMST 100      3 
 WMST 200      3 
 WMST 220      3 

 WMST 498      3 
 WMST 499      3 
 

2.  Three other WMST courses     9 
 

3.  One WMST or cross-listed course  
 from each of List A, List B, and fine arts   9 

 

4.  Three additional WMST or cross-listed courses     
 in one of List A, List B, or fine arts  9 

 

5.  One other 300-level WMST or  
 cross-listed course     3 

 

6.  Two other 400-level WMST or 
 cross-listed courses    6 

 

 Total WMST credit hrs     51  
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Revised List of Women’s Studies Courses (effective May 2006) 
 
Proposed October 2005 
 
(new) indicates new courses; see new Class Proposal for details 
 
+ indicates specific courses required for Women’s Studies Honours, Major and Minor 
(see above changes to WMST minor, major and honours requirements) 
* indicates revised course title 
 
All courses are three credit hours unless otherwise indicated 
 
Foundations 
WMST 100 Introduction to Women’s Studies + 
3:3-0 
This course will examine the historical development of feminism and Women's Studies.  
Women's representation in academic practice will be analyzed using examples from 
humanities, the arts and social sciences.  Strategies for change and for the empowerment of 
women will be considered. 
 Note:  No change 
 
WMST 200 Feminisms: Feminist Methods and Theories and Knowledge + * 
[short title:  Feminisms] 
3:3-0 
An interdisciplinary, cross-cultural, cross-historical exploration of theoretical approaches to 
key themes, issues, and problems in feminism.  An examination of theoretical and 
epistemological issues related to feminist and indigenous systems of knowledge.  Course 
materials will bring diverse feminists theorists into dialogue with such topics as gender, 
identity, sexuality, the body, work, the family, language, violence, representation. 
Prerequisite: WMST 100 or permission of Coordinator 
 Note:  Change to title and description 
 
WMST 220 Feminist Research and Methodology + (new) (formerly WMST 280AF) 
[short title:  Feminist Research & Methodology] 
3:3-0 
This course strengthens student research and writing skills. Methodology and methods used by 
feminist researchers will be combined with practical experience in designing and conducting 
research. A range of topics including ethics, qualitative and quantitative research, conducting 
library research, interviewing, using the internet critically, and evaluating resources will be 
covered.  
Prerequisite: WMST 100 or permission of Coordinator 
 
 Stream 1: Themes and Theorizing 
Student can establish an area of focus in the Women’s Studies honours major and major. 
“Themes and Theorizing” indicates a focus in feminist theories, and categories of analysis.  
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WMST 361 Gender, Race and The History of Art 
(cross-listed with ARTH 361) 
3:3-0 
Seminar on the impact of feminist and post-colonial critiques on the discipline of art history.  
Readings, discussions, and papers will focus on topics such as body imagery, the gaze, 
sexuality, primitivism, orientalism, the cannon and culture wars, the study of non-Western 
cultures, etc. 
Prerequisite:  any 200-level WMST course or permission of Coordinator.   
 Note:  No change 
 

WMST 367 Gender and Language 
(Cross-listed with ENGL 367) 
3:3-0 
A study of issues related to gender and language, including stylistic variation between the 
sexes, differing male and female strategies for dealing with social context and sexist language. 
Prerequisite: WMST 200 or permission of Coordinator 
 Note:  No change 
 
WMST 372 Mapping Gender: Symbolic, Mythic and Ritual Discourses 
3:3-0 
This course is a comparative investigation of gender ideology. The endeavour will be to 
analyze the operations of gender ideology through the signing systems of symbol, myth and 
ritual in multiple geographical, historical and cultural locations, e.g. ancient Greece and Rome, 
medieval Europe, New Guinea, the Middle East, and so forth.  
Prerequisite: WMST 100 or RLST 100 or permission of Coordinator 
 Note:  No change. 
 
WMST 420 Mapping Sexuality: Discursive Formations (new) (formerly WMST 480AA) 
[short title:  Mapping Sexuality] 
3:3-0 
This course examines sexualities cross-culturally and historically. Subjects such as 
heterosexuality, homosexuality, heterosexism, transsexuality, so-called sexual deviancy, and 
gay and lesbian culture will be investigated. Included will be an elucidation of sexualities via 
recourse to social, cultural, religious and ritual practices.  
Prerequisite: WMST 100 and WMST 200, or permission of Coordinator 
  
 
WMST 421 Feminism, Women and Globalization (new) (formerly WMST 480AB) 
[short title: Feminism and Globalization] 
3:3-0 
An examination of the conditions of women’s lives in a global context.  Engaging feminist 
theoretics within postcolonialism, anti-racism and civil rights locations, this course 
examines women’s issues such as poverty, environmental degradation, labour, power and 
so forth and subsequent feminist responses generated from a variety of geo-political 
locations.   
Prerequisite: WMST 100 and 200, or permission of Coordinator 
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Stream 2: Health and Environment  
Student can establish an area of focus in the Women’s Studies honours major and major. 
“Health and Environment” indicates a focus in women’s issues related to health and the 
environment. 
 
WMST 201 Women, the Environment and Change 
This course is an interdisciplinary and cross-cultural exploration of issues revolving around 
women, the environment and change. Some topics explored will be a feminist view of the 
social, historical and cultural roots of the environmental crisis, environmental rights and ethics, 
and women’s participation in environmental movements to name a few. 
Prerequisite: WMST 100 or permission of Coordinator 
 Note:  No change 
 
WMST 202 Women and Reproductive Technologies: Ancient and Modern (new) 
(formerly WMST 280AB) 
 [short title:  Women & Reproductive Technologies]  
3:3-0 
This course is an interdisciplinary, cross-cultural, and historical exploration of women and 
reproduction through a feminist lens. Topics will range over a broad spectrum of social, 
cultural and scientific issues. These may include: women’s reproductive knowledge and 
midwifery and/or rituals and taboos surrounding conception among others. 
Prerequisite: WMST 100 or permission of Coordinator 
 
WMST 301 Women and Health: Local and Global (new) (formerly WMST 380AF) 
[short title:  Women and Health] 
3:3-0 
This course examines a wide range of issues in women's health and wellness from a critical 
feminist perspective.  It will cover a range of topics such as the ramifications of the biomedical 
model for women's health, disparities in women's health, AIDS, mental health, violence against 
women, aging, disabilities, and reproduction. 
Prerequisite: WMST 100 or permission of Coordinator 
 
WMST 302 Feminism, Gender and Science (new) (formerly WMST 380AI) 
3:3-0 
This course is an interdisciplinary, cross-cultural and historical exploration of diverse issues 
revolving around the relationship between Gender and Science. Topics explored may include: a 
feminist exploration of women’s historical and contemporary placement within science, the 
diverse ways women view science and are viewed within science, among others.   
Prerequisite: WMST 100 or permission of Coordinator 
 
WMST 380AA-ZZ Selected topics 
Courses designed as required for groups of students. 
Prerequisite: WMST 100 
 Note:  No change 
 
WMST 390AA-ZZ Directed Reading and Research 
Courses designed for majors. 
Prerequisite: WMST 100 
 Note:  No change 
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WMST 480AA-ZZ Selected Topics 
Courses designed as required for groups of students. 
Prerequisite: WMST 100 

Note:  No change 
 
WMST 490AA-ZZ Reading and Research 
Courses designed for majors. 
Prerequisite: WMST 100 
 Note:  No change 
 
WMST 498 Honours Seminar 
Honours Seminar 
 Note:  No change 
 
WMST 499 Honours Essay  
Honours Essay 
 Note:  No change 
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E.  ADVANCED CERTIFICATE IN LOCAL GOVERNMENT AUTHORITY 
 
MOTION:  to approve that the Centre for Continuing Education program Advanced 
Certificate in Local Government Authority may be taken as a concurrent program to an 
Arts degree.    
 
Rationale and Background: 
 
Date:  DRAFT ONLY 
To:   Planning and Priorities Committee 
From:   Credit Studies Division, Centre for Continuing Education 
Re:   Letter of Intent –Advanced Certificate in Local Government Authority (ACLGA) 
 
Background 
 
The Credit Studies Division of the Centre for Continuing Education (CCE) has offered the Certificate in 
Local Government Authority (CLGA) since 1966. Over 2100 students have graduated from this program 
with many going on to fill positions in urban and rural municipal offices across the province. The 
program was created with the cooperation of Government of Saskatchewan and designed to ensure 
that municipal administrators received appropriate training in their field.  
 
The Certificate in Local Government Authority consists of four 13-week correspondence courses. As of 
1 May 2005, LGA courses carry 1.5 credit hours and are recognized by the Faculty of Arts as electives. 
The four courses in the CLGA program are: 
LG 14:  Introduction to Local Government Authority    
LG 15: Local Government Legislation and Statute Law 
LG 24: Basic Accounting Practices   
LG 25: Local Government Accounting 
 
In addition to carrying University of Regina credit, the four courses are also transferable for advanced 
credit into the NACLAA (National Advanced Certificate in Local Authority Administration) non-credit 
program run by Dalhousie University and University of Alberta. 
 
The CLGA is recognized as a specialized training program by the Rural Municipal Administrators’ 
Association (RMAA), the Urban Municipal Administrators’ Association of Saskatchewan (UMAAS) and 
the Urban and Rural Boards of Examiners. The Boards of Examiners endorse the CLGA as the basic 
level of certification required to hold the position of municipal administrator in Saskatchewan. Other 
stakeholders in the CLGA include Saskatchewan Urban Municipalities Association (SUMA), 
Saskatchewan Association of Rural Municipalities (SARM), the City Clerks’ Association, and the 
provincial Department of Government Relations.  

 
Introduction: Advanced Certificate in Local Government Authority (ACLGA) 
 
During the recent review of the Certificate in Local Government Authority (CLGA), stakeholders strongly 
encouraged the University of Regina to develop an Advanced Certificate in Local Government 
Authority, which would build upon the current CLGA courses and provide an opportunity for continued 
professional and academic development for administrators.  
 
Facing the loss of 145 administrators to retirement in the next seven years in rural municipalities alone, 
the Government of Saskatchewan has identified the need to recruit younger municipal administrators 
and provide them with access to advanced education programs directly related to their work in a 
municipal office. In 2002, the Government of Saskatchewan introduced the Local Government Training 
Initiative (LGTI) to explore issues and opportunities related to current and future market trends and 
needs in the area of local government authority training. The Advanced Certificate in Local Government 
Authority has been developed as a result of consultations with the LGTI and the above-mentioned 
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community stakeholders who have identified the need for advanced educational programming to assist 
with the recruitment of future administrators while also serving the needs of current municipal officers. 
 
The recent development of the Local Government and Politics degree program in the Faculty of Arts 
also serves as a positive impetus for the timing of the introduction of this Advanced Certificate in Local 
Government Authority (ACLGA).  All of the core courses in the Local Government and Politics Degree 
are included in the list of ACLGA electives. This direct and intended connection between courses in the 
ACLGA and the LGP degree will benefit degree students who may consider the Advanced Certificate a 
good way to start a career in municipal administration either while taking or after finishing an Arts 
degree.   
 
This laddering opportunity between the certificates and degree will also be useful for those students 
who are embarking on the ACLGA with the intention of going on to a degree in Local Government and 
Politics. By the time they finish the ACLGA, students may have many of the core classes for the LGP 
degree completed, depending upon how they chose their electives. Thus, this proposed Advanced 
Certificate in Local Government Authority (ACLGA) provides a “middle step” in the laddering process 
between the first LGA program (CLGA) and the degree program. 
 
Program Fit with CCE Priorities 
 
CCE’s mandate is to meet lifelong learning needs by offering high quality, accessible and responsive 
education and training programs to learners of all ages that build on the strengths and resources of the 
community and the University. The ACLGA program meets the life-long learning needs of a strong body 
of University of Regina alumni by providing a unique laddering opportunity between the CLGA and an 
Arts degree. This program builds on the strengths and resources of both rural and urban communities 
by responding to the needs of municipalities throughout the province. The ACLGA program is designed 
to encourage current municipal administrators and future municipal officials to engage in life-long 
learning, thereby contributing to the social and economic health of this province. Such contributions 
directly speak to CCE’s vision to be a significant contributor to the intellectual, economic, social and 
cultural development of the communities we serve.  
 
The Credit Studies Division of CCE provides credit courses and programs in flexible formats for those 
who wish to pursue their personal and career goals through University-level education. The ACLGA 
program is designed to be flexible enough in its curriculum to provide learners at various stages in their 
academic and professional journeys with the opportunity to gain knowledge in the area of municipal 
administration while building on their own experiential knowledge. The elective courses in the ACLGA 
have been chosen from a wide variety of disciplines to allow students to explore areas of interest that 
relate to the complex roles encompassed by municipal government positions.  
 
Program Fit with University of Regina and Faculty of Arts Priorities 
 
The ACLGA program speaks to the University’s goal of service by responding to a perceived need for 
additional educational opportunities in the area of municipal administration in order to positively affect 
the quality of social intellectual and economic life in Saskatchewan’s urban and rural communities. 
Municipal government is one of the major employers in both urban and rural Saskatchewan, and the 
ACLGA program provides an opportunity for rural and urban officials within the municipal government 
sector to access relevant laddering educational opportunities to fulfill their professional goals while 
remaining in their communities. 
 
The ACLGA program allows additional recruitment opportunities for the University of Regina, especially 
for those Faculties and Departments who accept CCE 1.5 credit hour courses as electives within their 
programs. The Faculty of Arts and, in particular, the Departments of Political Science, Economics and 
Geography, have expressed support for this new program as it will provide additional registrations in 
their current courses and will provide additional support in anticipation of the development of an 
undergraduate degree program in Local Government and Politics (LGP). 
 
The Faculty of Arts plan, We Who Serve (2003), recommends that “when it is feasible, we will develop 
innovative undergraduate programs that are interdisciplinary and involve clusters of courses.”(p11). The 
plan also identifies ‘public policy’ as an area for emphasis (p17). The proposed ACLGA and the related 
major in Local Government and Politics (LGP) are both clearly in the area of public policy and distinctly 
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interdisciplinary. The ACLGA involves a positive working partnership between the Centre for Continuing 
Education and the Faculty of Arts in delivering the core and elective courses in this program. 
 
External Partnerships 
 
This proposal has been developed with the close cooperation and advice of the Local Government 
Authority Advisory Committee, the Rural Municipal Administrators Association (RMAA), the Urban 
Municipal Administrators Association of Saskatchewan (UMAAS), the Rural and Urban Boards of 
Examiners, the Saskatchewan Urban Municipalities Association (SUMA), the Saskatchewan 
Association of Rural Municipalities (SARM) and the Municipal Relations Division of the Saskatchewan 
Department of Government Relations. It is expected that these community and government 
organizations will continue to be involved with the ACLGA once it is established through individual 
consultations and through their representation on CCE’s Local Government Authority Advisory 
Committee. 
 
Audience and Market 
 
Many current municipal administrators are interested in furthering their academic achievement, 
especially if such achievement is directly linked to increased certification within RMAA and UMAAS. 
Currently, the CLGA program is connected directly with formal certification required by the RMAA and 
UMAAS; for instance, students who graduate with CLGA are eligible to apply for Standard “C” 
certification through the RMAA Board of Examiners. RMAA and UMAAS have both committed to 
identifying the proposed ACLGA program as one of the requirements for an administrator looking to 
move from a basic level of certification to an advanced level of certification. This link between the 
ACLGA and the RMAA and UMAAS certification requirements is a significant factor to ensuring the 
long-term viability of this proposed program. 
 
The majority of current CLGA students come from Saskatchewan. As such, there seem to be three 
markets for the ACLGA program: 

• Graduates of the CLGA program who require additional educational credit to increase their 
professional certification through RMAA and UMAAS.  

• Mature-aged people (35-50) who are looking for a second career that allows them to stay in 
their community but who do not necessarily want a degree.  

• People who already have a degree but who require specialized knowledge of municipal 
governance, authority and financial administration issues. 

• People interested in a career in Local Government who may want to continue onto a degree. 
 
Although Aboriginal students do not figure significantly in current CLGA student demographics, the 
stakeholders and the Government of Saskatchewan have identified Aboriginal urban and rural residents 
as an important target audience for both the CLGA and the ACLGA programs. CCE will work with the 
Department of Government Relations, the Department of First Nations and Métis Relations and 
community stakeholders to develop strategies to recruit Aboriginal students into the program wherever 
appropriate. 
 
Delivery 
 
The majority of current CLGA students do not live in Regina and, therefore, the correspondence 
delivery method has been very important to the success of that program. While the ACLGA cannot be 
offered completely by distance upon its inception, many of the core courses and several of the electives 
in the ACLGA can be taken by distance – either through Campus Saskatchewan, at Regional Colleges 
or through online/televised delivery through the University of Regina. There may also be opportunities 
to partner with interested Departments to provide ACLGA students with intensive on-campus courses 
for which they may be willing to travel to Regina. CCE will engage in ongoing discussions with 
appropriate Departments to assist students in accessing an adequate selection of ACLGA courses both 
on- and off-campus each semester. 
 
Students can bring up to 50% of the ACLGA courses into the certificate through transfer credit from 
other institutions. If taking the certificate as an after-degree program, they may be able to use their 
degree courses towards the ACLGA but must meet CCE residency requirements.  
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The certificate may also be taken as a concurrent program to an Arts degree similar to the Certificate in 
Public Relations. 
 
Program Administration  
 
As with the CLGA, the ACLGA will be administered through the Credit Studies Division, Centre for 
Continuing Education and students will be admitted as CCE students (unless taking it as a concurrent 
program). Applicants to the program must meet the entrance requirements for the Centre for Continuing 
Education at the University of Regina and qualify under regular or open admission guidelines. ACLGA 
students will receive program advising from Credit Studies Division but may also be referred to the 
Faculty of Arts if planning to ladder into a degree program. 
 
The Local Government Authority Advisory Committee within CCE will oversee the CLGA and the 
ACLGA. The Advisory Committee membership consists of:  

• Head of Credit Studies Division 
• RMAA Chair of LGA Committee  
• Rural Board of Examiners 
• Urban Board of Examiners 
• UMAAS Director 
• Department of Government Relations Advisor 
• LGP degree representative from Faculty of Arts 
• LGA Coordinator 

 
The LGA Advisory Committee is responsible for: 

• advising the University of Regina on curriculum changes and issues relating to the LGA 
Certificate Programs, including upcoming legislative changes that may affect curriculum; 

• providing information to the University of Regina regarding training needs of administrators, 
where appropriate;  

• disseminating information about LGA Certificate Programs to potential students, members of 
their associations, and other issues related to the program. 

 
Financial and Human Resources 
 
The core and elective courses included in the proposed ACLGA are all current University of Regina 
courses. No additional resources are needed to develop new courses for this program. Course 
scheduling recommendations (such as intensive offerings or TEL applications to put courses online) will 
be discussed with relevant Departments in the Faculty of Arts and the Distance Learning Division of 
CCE. In some cases, Credit Studies Division may administer courses through Summer University and 
Weekend University that will directly benefit ACLGA students. 
 
Tuition 
 
Due to their specialized municipal government focus, the 1.5 credit hour LG courses offered through 
CCE currently carry tuition of $500 (as approved by the Board of Governors in Spring 2005), which 
differs from the tuition paid for 3-credit hour courses in the ACLGA program. This creates two different 
tuition levels within the ACLGA program. The discrepancy between the two tuition levels is not expected 
to be a major issue for the recruitment of students to this program, as the majority of students entering 
the ACLGA program (other than concurrent or after-degree students) will have already completed the 
CLGA courses carrying the higher tuition.  
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 Advanced Certificate in Local Government Authority (30 credit hours)  
 
Core courses  

Course 
Code 

Title Pre-Requisite 

LG 14 (1.5 cr)* Introduction to Local Government Authority   
LG 15 (1.5 cr)* Local Government Legislation and Statute Law  
LG 24 (1.5 cr)* Basic Accounting Practices  
LG 25 (1.5 cr)* Local Government Accounting LG 24 (or equiv) 
Two of**:   
PSCI 100 (3 cr) Introduction to Political Science  
ECON 100 (3 cr) or 
ECON 201 (3 cr) 

Introduction to Economic Issues 
Introductory Microeconomics 

ECON 201 -- Math B30 or 
ECON 100 or 15 cr hrs 

GEOG 100 (3 cr) Introduction to Geography  
* Students who took LGA courses when they were 0 credit hours (prior to May 1, 2005) will receive 
credit for those courses within the ACLGA program. 
** Third course may be taken as an elective if not taken as a core course. 
 

Electives -- 18 additional credit hours chosen from list below of which 2 courses must be at the 200-
level or above. 

Course Code Title (all are 3 cr unless otherwise indicated) Pre-Requisite 
PSCI 100  Introduction to Political Science  
ECON 100  Introduction to Economic Issues  
GEOG 100  Introduction to Geography  
GEOG 220 Human Geography GEOG 100 
GEOG 324 Urban Geography GEOG 220 
GEOG 334 Rural Geography GEOG 220 
ECON 201 Introductory Microeconomics ECON 100  
ECON 212 Economic Development of the Canadian Prairies ECON 100 
ECON 232 Government and Economics ECON 100 
ECON 233 Issues in Canadian Agriculture ECON 100 
ECON 237 Economics of Canadian Regionalism ECON 100 
ECON 354 Economics of Cities ECON 201 
PSCI 230 Canadian Politics PSCI 100 
PSCI 336 Canadian Labour and Politics PSCI 230 
PSCI 331 Canadian Federalism PSCI 230 
PSCI 360 Local Government in Canada PSCI 100 
PSCI 361 Local and Community Politics PSCI 100 
INDG 100 Introduction to Indigenous Studies I  
HIST 100 Introduction to History  
ENGL 100 Literature and Composition I  
ADMN 260  Introduction to Organizational Behaviour ENGL100, EPS116, AE19 
ADMN 265 Management Communications  
ADMN 250 Human Resource Management and Industrial Relations ADMN 260 
WMST 100 Introduction to Women’s Studies  
PSYC 101 Introductory Psychology A  
ANTH 100 Introduction to Anthropology  
SOC 100 Introduction to Sociology  
CA 21 + 22 Organizational Behaviour I and II  
PR 30 (1.5 cr) Foundations of Public Relations  
PR 32 (1.5 cr) Effective Communications Planning PR 30 
PR 33 (1.5 cr) Communication Techniques PR 30 
One approved 
elective 

Approved by Head, Credit Studies Division, CCE  
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APPENDIX III

Faculty of Arts 
Research and Graduate Studies Committee 

 
 

 
 

At its meeting on Wednesday 7 September, the Faculty of Arts Research and Graduate 
Studies Committee approved the following proposal for a Qualifying Program for the MA 
in Police Studies, and recommends it to Faculty Council for approval. 
 
If approved, the proposal then goes to the Admissions and Studies Committee of the 
Faculty of Graduate Studies and Research for approval. 
 
 
MOTION: That Faculty Council approve the proposal for a Qualifying Program for the 
MA in Police Studies. 
 
 

 
Proposal for a Qualifying Program to Pursue an MA in Police Studies 
 
Several senior police executives have expressed an interest in pursuing advanced 
university studies at the graduate-level, but do not have the requisite undergraduate 
education. In response to this interest, a limited number of mid-career managers with 
suitable police experience but who lack an undergraduate degree may be admitted to 
the MAPS program, provided that they complete a qualifying program. In order to be 
considered for this program, candidates must meet the admission requirements for 
undergraduate students, and have a minimum of 5 years of experience in a 
management or supervisory position with a policing organization. All qualifying courses 
must be passed with a grade no less than 70%. Qualifying students may be discontinued 
from their program if they receive one grade less than 70%. All other entrance 
requirements for the MAPS program apply. 
 
Proposed Qualifying Program Course Requirements: 
 
a) English 100 or 251 (the latter available online) 
Rationale: Writing is highly-valued in Arts and is a prerequisite for graduate studies  
 
b) Social Studies 201 (Research Methods) 
Rationale: Since the student will be undertaking thesis research, a course in research 
methodology is a natural prerequisite 
  
c) Human Justice 201 
Rationale: This is the foundation course for all other Human Justice courses 
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d) Two other courses in Human Justice or cross-listed equivalents 
Rationale: It is important that the student have a solid foundation in Human Justice or 
related disciplines. In addition, students will have some flexibility to pursue their own 
special areas of interest in the justice field. 
 
e) Two courses from the Policing in Society group  
HJ 310, 315, 351, 380AA, 421, 431, 433, SOC 215, 315 
Rationale: This will provide the student with a good background in social issues 
relevant to policing, in addition to their personal work experience. 
 
f) One other elective course of the student's choosing 
Rationale: This brings the total course requirements to eight (similar to the qualifying 
programs in the Faculty of Administration). It also permits an interdisciplinary 
perspective, and provides some flexibility for advanced standing for qualifying 
students who may have taken a previous university-level course.  
 
g)  If qualifying students have already taken some of the above courses or equivalents, 
they may be eligible for advanced standing in such courses. A proposed qualifying 
program must be approved by the Coordinator of the Police Studies program. 
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Program Delivery: 
 
 Students in the MAPS qualifying program enroll as conditional graduate students. 
Qualifying students go through the same selection process as other graduate students. If 
they are accepted, there is an immediate commitment of the MAPS program to the 
student. Qualifying students may be able to take some graduate courses concurrently, 
depending on satisfactory academic performance in two initial qualifying courses. The 
“clock” on their completion of graduate studies starts when they take their first graduate 
course, but they should be given a deadline of 6 years because of the need to complete 
both the qualifying program and a thesis, most likely on a part-time basis. 
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