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Trussler earns top book awards for Encounters
Walking away from the
Saskatchewan Book Awards
with both the Book of the Year
and Regina Book Award for his
first short story collection,
Encounters, has been both a
humbling and bewildering
experience for Michael Trussler.
“As an academic I know
what it is like to publish an
academic article. But in terms
of doing a book, a fiction
book, it was all new to me.
Good scholarly writing combines great erudition and
insight but with creative writing you get to create a voice
that is different than what
appears in scholarly writing,”
said Trussler, who is an associate professor in the English
department.
“When I write an academic article about the American
short story, I know who the
audience is. The audience is
other American lit scholars
who are interested in the short
story. I understand that audience to some extent. But when
you try to write something creative, I have no idea who the
audience is and that becomes
much more difficult.”

Michael Trussler

A walk through any bookstore quickly reveals the diverse
nature of fiction readers. Trying
to predict the tastes of a specific audience is next to impossible, said Trussler.
“When I write anything, I
don’t think about real people
reading it. I don’t even think
about sending it out to a journal. You are trying to make
that individual story or poem

as good as you possibly can
and that is it. As soon as you
start thinking ‘Is somebody
going to read this?’ you are
dead in the water.”
Encounters, for example,
has a story about a woman
who suffers from anorexia and
is now the mother of a daughter with the disorder. When
Trussler first started submitting
the piece a number of editors

writers, younger writers or
when I teach creative writing,
‘If you get a rejection slip it
does not mean you should forget it.’ ”
Other works recognized
during the 2006 Saskatchewan
Book Awards include three
short-listed titles from the
Canadian Plains Research
Center. Regina’s Secret Spaces:
Love and Lore of Local
Geography, edited by Lorne
Beug, Anne Campbell and
Jeannie Mah with photography
by Don Hall, was short-listed
in the Publishing category.
Dale Eisler’s False
Expectations: Politics and the
Pursuit of the Saskatchewan
Myth, and A History of
Education in Saskatchewan:
thought it was too unrealistic.
Selected Readings, edited by
However, what he is finding
Brian
Noonan, Dianne
now is that it is the one story
Hallman and Murray Scharf,
reviewers are drawn to the
were both short-listed in the
most.
“I’m an editor of a journal Publishing in Education cate(Wascana Review) and I like to gory.
For a full list of winners
think we are pretty reasonable
and that we have a fairly coher- and nominees visit the
ent method of choosing stories Saskatchewan Book Awards
website at
we think have merit. But, I
know enough now to tell other www.bookawards.sk.ca

Food Bank lectures nourish
ideas and build community
The Nourishing Thoughts
lunchtime speaker series delivers
more than just a free lunch – it
promotes the sharing of ideas for
a stronger community.
The lecture series focuses
primarily on aboriginal issues
and features lectures at the
Regina and District Food Bank
six times a year. The series is
sponsored by the Centre for
Continuing Education (CCE)
in partnership with the First
Nations University of Canada
and the Adult Centre for
Employment Readiness and
Training (ACERT) at the Food
Bank.
Past lectures have included
discussions about the process of
death and dying in the aborigi-

nal community, traditional
foods compared to today’s
processed foods, and Cree narratives, said Loanne Myrah, coorganizer and acting head of
CCE’s Credit Studies Division.
While audience participants
come from a wide variety of
backgrounds most are between
the ages of 20 and 35 and are
involved in one of the Food
Bank’s educational programs or
are students from the neighbouring Dumont Technical
Institute.
“It’s a significant link for
our students,” said ACERT
director Roni Spetalnick.
“It brings the University to
the people and it creates less
stigma and intimidation for peo-

ple who have been disenfranchised from traditional educational institutions. It brings
them closer. It gives them a better understanding and it builds
bridges.”
An unanticipated by-product of the lectures, she added, is
that the lectures have quickly
become a way to promote community building with groups
outside of the University,
whether it is with community
organizations or between aboriginal and non-aboriginal students.
Series organizer and past lecturer CCE Credit Studies professor Christine Crowe experienced
this during her lecture about
writing personal narratives.
– continued on page 2
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Writ
Large
Dave Button
Vice-President
(Administration)

It is my privilege to begin this New Year by playing a
part launching the University’s new harassment prevention policy and procedures, A Respectful Work and
Learning Environment Policy: A Policy for the
Prevention of Harassment and Discrimination.
Renaming the new policy and procedures is an auspicious beginning. As an employer, the University is
required by law to develop a policy to ensure employees
are not subjected to prohibited forms of harassment and
to implement procedures to handle complaints.
Extending the same protection to students is a longestablished practice at the University of Regina. Students
continue to be the highest users of the services of the
Harassment and Discrimination Prevention Office
(HDPO), reflecting the fact that they are the largest constituent group on campus and perhaps the most vulnerable. The new name visibly recognizes that a University is
both a workplace and an academic environment, reinforcing the responsibility the University shares with students, staff and faculty to contribute to an environment
free of harassment and discrimination.
What is a respectful work and learning environment?
Why is it important? There are many challenges inherent
in those questions, beginning with understanding what
we, as compared to others, consider to be respectful.
What does a respectful environment look like? Many
words come to mind: safe, welcoming, valued, inclusive,
supportive. An environment that nurtures intellectual
growth and personal development, where everyone is able
to achieve his or her full potential. One which prepares
students to take their place in the larger community.
A respectful work and learning environment is not
merely one that is free of harassment and discrimination.
In a constantly changing population, education and
awareness initiatives must be an on-going commitment.
To be effective, harassment prevention programs must
evolve to better serve and reflect changing demographics
and the needs of a richly diverse campus community – a
community that must continue to attract and retain
highly sought after students, staff and faculty in order to
flourish.
To be effective, we must also be sure we focus on the
right goal. Education and awareness are the keys to preventing harassment and discrimination; ensuring a
respectful work and learning environment is the key to
eliminating these problems. This month, the Harassment
and Discrimination Prevention Office will begin introducing the University community to the new policy and
procedures by offering Ensuring a Respectful
Workplace/Learning Environment workshops as a major
part of the new program to prevent – and eliminate –
harassment and discrimination. Subsequent modules will
address constructive communication, conflict resolution
and related issues. I urge members of the University to
take advantage of opportunities to participate.
Writ Large is written by campus leaders and is intended to challenge
readers to engage with and learn about the various ‘parts’ that make up the
wider University of Regina community and connect us to the world. If you
have a topic suggestion for Writ Large, please e-mail
communications@uregina.ca and include your contact information. Please
put “U of R Report” in the e-mail subject line.

Director of Communications:
Managing Editor:
Contributors:
Photography:
Distribution:

Paul Corns
Therese Stecyk
Bill Armstrong,
Shanan Sorochynski
U of R Audio Visual Services
Natalie Tomczak

The U of R Report is printed on chlorine-free recycled paper.
Please recycle.

OF

R REPORT

PAGE 2

Students helping students
through unique gift
Shannon Funk is both a
student and a teacher, currently
working toward her master of
education degree from the U of
R while teaching English and
physical education at Thom
Collegiate. It’s a full-time balancing act as a part-time grad
student, but it’s made a little
easier by a scholarship provided
by the U of R Graduate
Students’ Association (GSA).
Funk was one of the first recipients of the new scholarships
created by a $50,000 donation
from the association to the
Building Dreams and Futures
campaign. The GSA is funding
two $750 scholarships for parttime grad students, and two
$1,250 scholarships for fulltime students, including one
international student. The
other part-time recipient is
Karen Wotherspoon, who is
specializing in educational psychology in her course-based
master of education degree.
The full-time student recipients
are Kyra Kane, who is working
toward her master of science in
physical activity studies degree,
and Jinglin Peng, who is completing his doctorate in engineering. Funk is specializing in
curriculum and
instruction,
and opted to
take the thesis
route in her master’s studies.
“The courses I have completed have opened my eyes to
many issues and opportunities
in schools,” Funk says. “As I
gain new knowledge, conduct
research, and refine my beliefs,

– from page 1 Food Bank

During the event a number
of aboriginal youth contributed
to the discussion by sharing
how the stories that society
chooses to tell about aboriginal
people contrast with the stories
they wanted to tell about themselves.
“(The lecture series) is a
way of connecting with people
individually and saying as an
individual – not just as a student or a First Nations person
or as a person with a disability
– how we can come to an
understanding about the world
around us and ourselves.”
Publications Mail
Agreement #40065347
Return undeliverable
Canadian addresses to:

Shannon Funk

I grow as an educator. I feel it is
important to continue to challenge myself, and in turn, reach
all of my students to help
them build a
future for
themselves. The Grad Students’
Association Scholarship recognizes this and has allowed me
to pursue my own goals early in
my teaching career. It is an
honour and privilege to receive
this scholarship.”

Barb Pollock, the U of R’s
vice-president of External
Relations, commended the
GSA for taking the initiative by
funding the new scholarships.
“These are a fine example
of how one generation of students can help the next. This
gift also helps to strengthen
graduate work at the U of R,
one of the priorities of the
Building Dreams and Futures
campaign,” she concludes.

Twenty-eight-year-old
Christy Daae saw the lectures
not only as a good way to learn
more about aboriginal heritage
but an opportunity to supplement some of the material she
was studying in the Workplace
Employment Essential Skills
Development program at the
Food Bank.
“It was interesting how it
would coincide with what was
going on during the day in our
life skills classes. Things we were
taking there would be re-said in
different wording, different settings. It was good to have it that
way, to have it reinforced.”

She added that it was also
good to see the series bring
new people to the education
centre.
“It’s really nice to have the
community come,” Daae said.
“And we need more people
coming in from around the
community.”
The next lunchtime lecture series on January 30 features Luther College professor
Mark Anderson on the topic,
“Westerns and the American
Dream.” The lecture runs
from 11:45 a.m. to 12:45
p.m. in the Food Bank’s education centre. Food donations
are encouraged.
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New policy focuses on a respectful environment
Every member of the
University community is entitled to live, work and learn in
an environment free of harassment and discrimination. A
fresh approach and a progressive step towards this ideal is
embedded in the name of a
new policy that came into
effect on December 19, 2006
– A Respectful Work and
Learning Environment Policy:
A Policy for the Prevention of
Harassment and Discrimination
The new policy provides a
framework for detailed procedures offering students, staff
and faculty the choice of multiple resolution options,
including a formal complaint
process.
“Initiating a formal complaint is not the only way to
address unwelcome behaviour,
nor is it necessarily the best
option, particularly when it is
important to preserve a productive work or academic relationship with the other party,”
said Rusti-Ann Blanke,
respectful workplace consultant in the Harassment and
Discrimination Prevention
Office (HDPO).
The HDPO helps people
explore their options, taking
into account their comfort

Rusti-Ann Blanke, Harassment and Discrimination Prevention Office
respectful workplace consultant.

level, conflict management
style, needs, interests and the
desired outcome.
“When it’s feasible, we
encourage self-managed resolution options, whether it’s a
situation an individual is experiencing personally, or one
they are trying to manage in
the classroom, work group or
academic unit,” said Blanke.
“Learning to handle difficult,
disrespectful situations effectively can be challenging. But,
it is also an opportunity for

personal growth and development.”
In addition to providing
information sessions about the
mechanics of the new policy
and procedures the HDPO
offers confidential coaching
and consultation to individual
students, staff and faculty
about specific conflict situations, as well as educational
skill-building workshops for
groups.
These workshops focus on
building a respectful work-

place and developing constructive communication and
conflict resolution skills. They
can also be tailored to meet
specific needs and delivered in
modules suitable for varying
time commitments.
“No member of the
University community should
feel compelled to suffer in
silence or grapple with these
concerns in isolation. That
often magnifies the level of
distress for those involved and
can even escalate an already

difficult situation. Not only is
that unhealthy, it also limits
our ability to provide assistance,” said Blanke.
Individuals in positions of
authority need to be vigilant
for signs of harassment and
discrimination and be prepared
to respond appropriately.
There is a risk of liability
for the University and potentially the individual, if they
knew, or ought to have known
about the unacceptable behaviour and failed to take prompt,
effective action, she said.
“The most effective proactive action is for business
and academic units to schedule workshops so people know
what to do,” said Blanke.
For more information
about the policy and procedures, educational initiatives,
information sessions or
workshops, please contact
the Harassment and
Discrimination Prevention
Office at 585-5400. For an
online version of the policy
and procedures visit
www.uregina.ca/presoff/vpa
dmin/policymanual/index.s
html

Building upgrades lead to
more sustainable campus
During the next year you
may find a particular classroom or building area off-limits for a day or so as the
University’s “energy team”
implements $2.2 million
worth of energy efficiency
upgrades in five campus buildings. Many of the retrofits will
take place “above the ceiling,”
as older light fixtures and ventilation systems are replaced
with the latest energy-efficient
designs.
This energy retrofit project
stems from an energy audit
that the University’s Physical
Plant department began in the
fall of 2004.
“We’d had a lot of successes in reducing energy costs and
improving the comfort of
building occupants,” says Neil
Paskewitz, manager of
mechanical and electrical projects/design, and a member of
the energy team. “However,
most of the low hanging fruit
– the easiest projects – had
been done.”
During the year-long audit
specialists hired by Physical
Plant examined building

automation, mechanical and
ventilation systems and lighting fixtures in all but the
newest buildings. The audit
also looked at funding options,
which produced some good
news – $238,000 from Natural
Resources Canada to assist
with the retrofits, and another
$25,000 to underwrite part of
the audit. However, not all of
the work could be tackled at
once.
“The audit identified $5.6
million worth of work, with a
payback in energy savings
within 6.6 years,” explains
Emmet Boyle, chief engineer
in the central heating plant.
“Many of the projects went
into our long-term plan for
upgrades, but we had to prioritize what we could do in the
year allowed for under the
NRCan grant.”
Team members have been
busy preparing tender documents for the various retrofits
since the grant approval
arrived in mid-December,
2006. Much of the work will
involve replacing old ventilation boxes with more efficient

units, and installing fluorescent lights that are up to 35
per cent more efficient, and
last up to 50 per cent longer
than the older fixtures. The
payback in lower energy costs
will be about $345,000 annually. In addition, better ventilation will address some comfort
issues, and the new lights will
be closer to natural daylight in
colour, says Larry Couse, electrical services manager.
“Some older equipment
due for replacement will be
replaced as part of a larger renovation project,” he adds,
“making the payback even better over the long run.”
The year-long project is
focused on the Education
Building, the Ad-Hum
Building, the John A. Archer
Library, the Riddell Centre and
the Heating Plant. Paskewitz
notes with pride that the
University has a long history of
being proactive in energy management. This latest initiative,
he says, will also contribute to
a more sustainable campus by
reducing energy consumption
and operating costs.

L to R: Andy Glavacevic, Allin Laycock, Brian McCrady,
Neil Paskewitz, Emmet Boyle, Dwaine Pho, and Larry Couse
are part of the ‘energy team’ on campus implementing
$2.2 million worth of energy efficiency upgrades in five
campus buildings.
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Crew call
Keeping the wheels turning

W

With a team of four carpenters, two painters, two locksmiths and an assistant,
Physical Plant’s structural crew
literally helps keep the
University running smoothly
all year long.
They are the people who
look after everything from
squeaky doors to major construction projects like the
countertops and cabinetry of
the new Printing Services station in the Education Building.
Lost the key to a filing
cabinet? They might have a
copy.
Need to assemble some
office furniture? They can help.
And while there are plenty
of ongoing maintenance jobs
to keep them busy it is the
unusual ones that keep their
skills sharp.

Building 18-foot boardroom tables, tearing into the
old construction of the College
Avenue Campus or something
as seemingly simple as trying to
match the finish on a set of
vintage cabinet doors can be a
welcome opportunity to test
the team’s abilities.
“The guys enjoy that kind
of a challenge,” said structural
foreman Greg Wherle.
“Sometimes it’s a bit nervewracking, but it’s something
out of the ordinary. It tests
your skills.”
“You’ll never learn about
new products or new techniques if you don’t give it a try.
It might not always work out
but you’ll never learn anything
if you don’t try.”

PAGE 4

